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MOJITUKA HEIUCKPUMIHAILIL TA TEHAEPHOI PIBHOCTI

I'pomancekoi opranizamii «Jlizepkay»
xox €IPIIOY (45068190)

OcCHOBHI IOHATTHA

CTaTh - CyKyIHICTb 03HAK 010JIOTIYHUX Ta (i310JIOTIYHUX OCOOIMBOCTEH 0COOH.

I'enpep - couianbHO 3aKpiIuIeHi poJjii, MOBEIIHKA, AISIBHICTD 1 XapakTepHi O3HAKH, SIKi TIEBHE
CYCHUTHCTBO BBAYKAE HAIC)KHUMH JIJISI KIHOK/YOJIOBIKIB.

I'ennepHi poJi — 11e MozeIi 04iKyBaHOT OBEIHKY KIHOK Ta YOJIOBIKIB Y COIIYMi BIATIOBIAHO 10
THUX COLIOKYJIBTYPHUX YMOB, Y SIKHX BOHH KUBYTb.

I'eniepHi cTepeoTHnu — 1€ CTiiKi, CTEPEOTUIHI YSBJICHHS CYCIUIBCTBA LIOAO TOTO, SKHUMHU
MaroTh, a00, HaBIMAKH, HE MAIOTh OYTH JKIHKH Ta YOJIOBIKH

I'ennepni acnmekTH — crnenudivHi coOIlaigbHI, KYJIbTYPHI, €KOHOMIYHI, TOJITHYHI Ta I1HIII
XapaKTEPUCTHKH YMOB KHUTTS Ta MOTPeO JKiHOK 1 YOJIOBIKIB.

I'eniepHa piBHicTb - piBHUI IPABOBUI CTATYC KIHOK 1 YOJIOBIKIB Ta PiBHI MOXIIUBOCTI JIJIsl HOTO
peadizaiii, Mo 103BOJIsIE 0cobamM 000X cTaTed OpaTh ydacTh y BCiX cdepax >KUTTEIISITbHOCTI
CYCIILTBCTBA.

I'enpepuuii miaxia — 11e mpoiiec OLiHIOBaHHS TOTO, K1 HACTIIKK MaTUME ISl )KIHOK Ta YOJIOBIKiB
37ifiCHEeHHSI Oy/b-SIKOTO IUIAHOBAHOTO 3aXOAy, Y TOMY YHCIi 3acCTOCYBaHHS 3aKOHOJIABCTBA,
CTpaTeriyHol MOJITHKM Ta Iporpam B Yycix cdepax i Ha Bcix piBHAX. lLlimecnpsmoBane
BIIPOBA/KEHHS TEHAECPHOTO MiX0Ay 03Hauae 00OB’SI3KOBE BpaXyBaHHS 1HTEPECIB Ta JIOCBINY 5K
JKIHOK, TaK 1 YOJIOBIKIB TIiJT 4Yac pPO3POOJICHHs, peaii3allii, MOHITOPUHTY Ta OIlIHIOBaHHS
CTpATEriYHUX 3aXOIB 1 MPOrpaM y BCIX MOJITHYHUX, EKOHOMIYHHX Ta COLaJIbHUX cepax, Mmoo
3a0€3MeYnTH OJIep KaHHS YOJOBIKAMH Ta KIHKaMH OJTHAKOBOI BUTOH BiJl peai3allii [ux 3aX0IiB
1 mporpam Ta JiKBiyBaTH Oy/b-sSKy HEPIBHICTb.

I'eniepHa AMcKpUMiHaNifA (IMCKpUMIHALISA 32 03HAKOIO CTaTi) — CUTYallisl, 3a K01 ocoba Ta/abo
rpyrma ocib 3a 03HaKaMH CTaTi, K1 OyJIH, € Ta MOXKYTh OyTH TIMCHIMH a00 MPUITYIIIEHUMU, 3a3HAE
oOMe)XeHHS Yy BU3HAHHI, peati3alii Y1 KOPUCTyBaHHI IpaBaMH i cBoOOaMH a00 MPHUBIIESIMH B
Oynb-sKiii hopmi.

IIpsima nuckpuMmiHaliss — cuTyarlis, 3a SK0i 3 0c00010 Ta/abo Tpymor ocid 3a iX MeBHUMU
O3HAKaMU TMOBOMAATHCS MEHII MNPHUXWIBHO, HDXK 3 IHIIOK 0CO00I Ta/abo Tpymorw ocid B
aHaAJIOTIYHINA CHTYyallli, KpiM BHUIIQJIKiB, KOJU TaKe MOBOKEHHS Ma€ MPaBOMIpHY, 00’ €KTUBHO
OOTpYHTOBaHY METY, CIOCOOH TOCSITHEHHS SIKO1 € HaJIe)KHUMHU Ta HEOOXiTHUMHU.

Henpsima auckpuMiHamis — cuTyallis, 3a $SKOi BHACHIJOK peaii3alii 4M 3acTOCYBaHHS
dopManbHO HEHTPAIFHUX MPABOBUX HOPM, KPUTEPIiiB OILIHKH, MPABHUJ, BUMOT UM MPAKTHKH IS
ocobu Ta/abo rpymu oci0 3a iX MEeBHUMH O3HAKaMU BUHUKAIOTh MEHII CHPUSATINBI YMOBH a0o
CTAHOBHIIIE TOPIBHSHO 3 IHIIUMHU ocobamMu Ta/abo rpymamu ocib, KpiM BHITQJKiB, KOJIU iX



peamizaiisi 4u 3aCTOCYBaHHS Ma€ MPaBOMIpHY, 00 €KTHMBHO OOTPYHTOBAaHY METY, CIIOCOOH
JIOCATHEHHS SIKOI € HAJIEKHUMHU Ta HEOOXITHUMU.

I'pomajicrka opranizaitis «Jlizepka» (mami — Opranizaiis) JIeKJIapye 3arajabHl TPUHITUIN JiSUTBHOCTI
Oprasxizarii 3217151 yTBEPXKEHHIO TeHEPHOI PIBHOCTI, JOTPUMaHHS MPUHIUIIIB HEJUCKpUMIHALIT,
CTBOPEHHIO I'€HACPHO-UYTINBUX IPOEKTIB.

L momiTHKA MOIIMPIOETHCS HAa BCIX YJIEHIB/-Hb, MPaIliBHUKIB/-Ib Ta BOJIOHTEPiB/-pok ['O.

['ermepHa MoOJITHKA MOIIMPIOETHCS HAa BHYTPIMIHI MpaBmia Opraxizaiii, MPOEKTHY IiSIBHICTH
Oprasizarii, Ipolec HaJaHHS 'yMaHITapHOI JONOMOTH Ta TYMaHITapHY JisSIbHICTb.

Jns peanizauii reHepHoi momiTHKU Opraxizanis KEpyeTbCs HACTYITHUMH MPUHIUIIAMU:
— JlocarHeHHst reHIepHOT PIBHOCTI BPaXxOBY€ Pi3HUH BIUIMB MPOEKTIB HA YOJIOBIKIB Ta )KIHOK;
— ImTerparist reHaEPHOTO MAXOAY y TMPOEKTH;
— 3a0e3mneueHHs PiBHOI y4acTi )KIHOK Ta YOJIOBIKIB Y IPUHHSATTI PIllICHb;
— CTBOpEHHS HAJICKHUX YMOB JIJIs1 TOETHAHHS MPOGECIHHOTO Ta CIMEHMHOTO JKUTTS,
— BnpoBamkeHHsT HETUCKPUMIHAIIIHHUX TPAKTHK Y TIPOEKTH.
— Mu goknagaemMo 3ycuiuist, mo0 3abe3nedeHHs PIBHUX TPaB 1 MOXKJIMBOCTEH JKIHOK 1
YOJIOBIKIB OyNH B LUIAX AistibHOCTI Opraxizaiii, 49acCTHHOIO OpPraHi3aliitHoI0 KyJIbTYpH.

Y  BciX acmekTax MpuiioMy, BHHAropoJd Ta KOMIICHCAllil, HAaBYaHHS, NpPU3HAYCHHS Ta
NepeBe/ICHHsT Ha HOBY TOCaTy, a TaKOXK 3BUILHEHHS IMPAIliBHUKIB/-IIb MU OyJ€MO CTaBUTHUCH 0
CHpPaBEAIUBO Ta HEYNEPEeIKEHO, BIAMOBIAHO 1O iX 31i0HOCTEW, BUMOI Ta CTaHIAPTIB, LIO
BHUCYHYTI JI0 TUX TIOCA/I, IKI BOHH 001HMarOTh.

Konen mpariBHMK/-11, 4JICH/-KWMHS Ta BOJIOHTEp/-Ka oprasizamii He Oyae IIiIJaBaTuch
¢Gi3uYHOMY, CEKCyaJlbHOMY, ICHUXOJIOTIYHOMY 4YH OyAb-KOMY IHIIOMY TPUTUCHEHHIO YU
MPUHWKEHHIO, TPUMYCOBIH eKCILTyaTarlii ToIIo.

310poB’s, O6e3mneka Ta coriaabHe 3a0€3MeYeHHS WICHIB/-Hb, BOJIOHTEPIB/-POK 1 MPaIliBHUKIB/-11b €
npiopuTeTHUMU st Opramizanii. MU BXHBAaEMO 3aXO/diB MO CTBOPEHHIO Ta OpraHizarii
0e31evyHoro PoOOYOro CepeOBHINA.

Mu BHU3HAaEMO BXKJIUBICTh Ta MIATPUMYEMO 3I0POBUN OanaHC MK POOOTOIO Ta OCOOMCTHUM
KHUTTSAM HaIIUX MPAIiBHUKIB/-11b, BIPOBAIKYBaTH THYUKUH rpadik podboTH, qucTaHLiiiHy Gopmy
poboTwu.

Opranizaiiist Hece BiANOBIJANIBHICTS 3@ BIPOBAKEHHS Ta BUKOHAHHS T'€HJEPHOI MOJIITUKH Y BCIX
CBOIX HAaIPsIMKaX CBOET AISITBHOCTI.

Jlist BIIpoBa/PKEHHSI Ta 3aCTOCYBAHHS TeHAEPHOI MoiTUKH Oprawizaiis pO3BUBA€ BIAMOBIIHI
CUCTEMHM YIPABIIiHHS, @ TAKOX MPOBOJIUTH HAaBYAHHS Ta KOHCYJIbTAIIIl.

KepiBHuk/-111 Opranizaiiii Hece BIAMOBIIATBHICTh 32 KOHTPOJIb BUKOHAHHS T€HIEPHOT MOJITHKH.

Mu n6aemo mpo MOTpUMaHHS €TUYHUX HOPM HAIIOi MIsTTBHOCTI, HYJIBOBOI TOJIEPAHTHOCTI 0
HACUJICTBA Ta TUCKPUMIHAILII, NMPUHIMIIB T'eHAEPHOI PIBHOCTI, aje y BUMNAAKY BHSBY HE
JOTPUMAHHS 1€ TEHACPHOI TOJITUKY YJIeHAMU/-HIMHU, BOJIOHTEPAMH/-KaMH Ta MpaIliBHUKAMHU/-
ssMu Hamoi Oprasizaiii, MpocuMo TOBIIOMHUTH Ha eNeKTpoHy aapecy goliderka@gmail.com 3
TEMOIO JIUCTA «CKapra». Mu po3risHEeMO Balll JUCT 1 HAAIIIUIEMO BiAOBIIb.
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Basic Concepts

Gender: Socially determined roles, behavior, activities, and characteristics that a particular society
considers appropriate for women/men.

Gender Roles: Models of expected behavior for women and men in society according to the socio-
cultural conditions in which they live.

Gender Stereotypes: Persistent, stereotypical societal beliefs about how women and men should
or should not be.

Gender Aspects: Specific social, cultural, economic, political, and other characteristics of the
living conditions and needs of women and men.

Gender Equality: Equal legal status of women and men and equal opportunities for its realization,
enabling individuals of both genders to participate in all spheres of societal life.

Gender Approach: The process of assessing the potential impact on women and men of any
planned measure, including the application of legislation, strategic policies, and programs in all
areas and at all levels. The deliberate implementation of a gender approach involves the mandatory
consideration of the interests and experiences of both women and men during the development,
implementation, monitoring, and evaluation of strategic measures and programs in all political,
economic, and social spheres to ensure equal benefit for men and women from the implementation
of these measures and programs and to eliminate any inequality.

Gender Discrimination (Sex Discrimination): A situation in which an individual and/or a group of
individuals, based on their gender, actual, perceived, or assumed characteristics, experience
restrictions in recognition, realization, or enjoyment of rights and freedoms or privileges in any
form.

Direct Discrimination: A situation where an individual and/or a group of individuals are treated
less favorably than another individual and/or group of individuals in a similar situation based on
specific characteristics, except in cases where such treatment has a legitimate, objectively justified
purpose, and the means of achieving it are appropriate and necessary.

Indirect Discrimination: A situation in which, due to the implementation or application of formally
neutral legal norms, evaluation criteria, rules, requirements, or practices for an individual and/or a
group of individuals based on their specific characteristics, less favorable conditions or status arise
compared to other individuals and/or groups of individuals, except in cases where their
implementation or application has a legitimate, objectively justified purpose, and the means of
achieving it are appropriate and necessary.

Non-government organization “The Leader” (hereinafter - the Organization) declares general principles
of activity for the promotion of gender equality, adherence to non-discrimination principles, and
the creation of gender-sensitive projects.



This policy applies to all members, employees, and volunteers of the Organization.

Gender policy extends to the internal rules of the Organization, its project activities, the process
of providing humanitarian aid, and humanitarian activities.

To implement the gender policy, the Organization is guided by the following principles:

Achieving gender equality considers the differential impact of projects on men and women.
Integration of a gender approach into projects.

Ensuring equal participation of women and men in decision-making.

Creating appropriate conditions for balancing professional and family life.

Implementing non-discriminatory practices in projects.

We make efforts to ensure that the promotion of equal rights and opportunities for women and
men is integral to the Organization's activities and organizational culture.

In all aspects of recruitment, compensation, and benefits, training, appointment, and promotion to
new positions, as well as termination of employees, we will treat individuals fairly and impartially,
based on their abilities, requirements, and standards set for the positions they hold.

No employee, member, or volunteer of the organization will be subjected to physical, sexual,
psychological, or any other form of harassment or exploitation.

The health, safety, and social security of members, volunteers, and employees are a priority for
the Organization. We take measures to create and organize a safe working environment.

We recognize the importance of and support a healthy work-life balance for our employees,
implementing flexible work schedules and remote work.

The Organization is responsible for the implementation and execution of gender policy in all
aspects of its activities.

For the implementation and application of the gender policy, the Organization develops relevant
management systems and conducts training and consultations.

The leader of the Organization is responsible for monitoring the execution of the gender policy.

We ensure compliance with ethical standards in our activities, zero tolerance for violence and
discrimination, and the principles of gender equality. However, in case of non-compliance with
this gender policy by members, volunteers, and employees of our organization, please report to
the email address goliderka@gmail.com with the subject "complaint." We will review your letter
and provide a response.



