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IoaiTka NPOTHAIL CeKCyaJIbHIN eKCIuTyaTalii Ta HApYy3i
I'pomajacebkoi opranizamii «Jlizepka
koa €/IPIIOY (45068190)

I. BATAJIBHI NOJIOKEHHSA

[{s momiTka po3pobieHa BianoBiaHo 10 Koncrutyiii Ykpainu, 3aKoHIB YKpaiHu
«IIpo momepemxkeHHsT HacWIbCTBA B CiM'i», «IIpo 3abe3nedyeHHst piBHUX MpaB Ta
MOXJIMBOCTEH >KIHOK 1 4YOJIOBIKIB», OKpemi cTaTTi KpumiHaibHOro KOAEKCY Ta
Konekcy npo agMinicTpaTuBHI ipaBomnopyiieHHs, [Ipotoxony OOH mono npotuaii
CeKCyasbHIN eKCIUTyaTallii Ta 3JIOBKMBAHHIO, Ta Yy BIAMOBIAHOCTI a0 bromerens
['enepansHOTO CcekpeTapst «CremianbHl 3aX0au MIOAO0 3aXHUCTY BiJ] CEKCyaJIbHOI
eKcIuTyaTallii Ta cekcyanbHoi Hapyrm» ST/5CB/2003/13 Big 09.10.2003.

Jlnis BUKOHaHHs 1i1ei i€l [omiTuKy 3acTOCOBYIOTHCS TaKi BUSHAUCHHS:
CekcyaabHa ekciiiyatanis Ta Hapyra (aaji - CEH) - otpumanns marepianbHO1
Y 1HIOIO1 BUTOJMU 32 JOTIOMOTOI0 MPUMYCY 1HIIOI OCOOM, B TOMY YHWCHI HUIIXOM
3JIOBKMBAHHA 11 Bpa3JIMBUM CTAaHOBHUILEM, A0 HAAAHHSA MOCIYI CEKCYaJbHOTO
XapakTepy a0bo 10 3A1MCHEHHS 1HIIUX J1A CEKCyaJbHOI'O XapaKTepy, BKIOYAKYH ii
BUKOPUCTAHHA [UJISl 3aHATTS NPOCTUTYIIEI, yYacTi Yy BHUJIAOBHIIHUX 3aX0JaxX
CEeKCYaJIbHOTO XapaKTepy, BHUIOTOBJIEHHSA IMOpHOrpadiuHMX MartepiamiB abo
npeaMeTiB a00 3BepHEHHS 1 YTPUMaHHS B CEKCYaJlbHOMY PaOCTBI.

CekcyanbHa eKcILIyaTallis - O3Hayae Oylb-iKEe 3JIOBXKMBaHHS ab0o 3amax Ha
3JI0BXKMBAHHS yPa3JMBUM CTAaHOBHILEM, BJIaJ0I0 a00 JOBIPOIO B CEKCyalbHUX
X, BKJIFOYA0YH, 30KpeMa, TMpUI0aHHs TPOIIOBOI, COIIaNbHOT a00 MOTITHYHOT
BUTOMM BIJl CEKCyalnbHOI ekcruryatarii iHmoi ocobu. IIpenmerom oOMiHy
CEKCyaJIbHOT eKCILTyaTallii MOXKyYTh OyTH: IPOAYKTH XapuyBaHHs, MaitHO, TOCTYI JI0
MOCIYT, HaBYaHHS, MpPAalEeBIALITYBaHHS; BIAMOBAa B JOCTYIl 10 JOMNOMOTH 3
BUMOTOIO0 OTPUMATH CEKCyasbHI MOCIyraMu B OOMIH Ha Hei; BUKOPUCTAaHHS CEKC
npauiBHUKIB To1o. [Ipu cexcyanbHii ekcruryaTallii icHye 0OMiH Ha IOCh.
CekcyajbHa Hapyra - o3Havae (i3uuHy Jit0 a0 3arpo3y (PI3U4HOIO AI€I0 MPOTH
CTaTeBOi HEJOTOPKAHHOCTI a00 13 3aCTOCYBaHHSIM CHJIM, 400 B HEPIBHUX YMOBaX,
abo 3 mpumycoM. [Ipu cekcyanbHil Hapy3i oOMiHY Ha 1I0ch He Mae. CekcyaabHa
Hapyra BKJIOYae B ceO€ HENpUUHATHI JOTUKKM Ta (PI3MUYHUN KOHTAkKT (3
MPOHUKHEHHSIM 4Hu 0e3, 13 3aCTOCYBaHHS CUJIM YU 0€3), HelpueMHA po3MoBa abo i
CEKCYaJIbHOTO XapaKTepy, sIKl HE MICTATh KOHTAKTiB.

CekcyasnbHe JOMaraHs - Jii CEKCyaJbHOTO XapaKTepy BUPAXKEH1 y CIIOBECHIN Un
¢bi3uuHi hopmi, 3 METOI MPHUHIKEHHS 4u oOpa3u ocobu. Tak camo Takoro
MOBEIIHKOI0 MOX€E OI[IHIOBATHCH 1HII /il CEKCyaJbHOTO XapakTepy, 1o OyayTb
COPUMHATI Ta OLIHEHI aHajoriyHo. Taki Aii CeKCyaJbHOro XapakTepy MOXKYTb
cTBOproBaTH Oap'epu [0 BUKOHAHHS poOOTH, a0 CIyryBaTH YMOBOIO IIpHU
IpaleBIalITyBaHHl, SK HACIIJIOK CTBOPIOBAaTUMYTh AarpecHMBHE Ta 3arpo3JiiBe
CEpEeIOBHIIIE.



3axmucT giTei - 3amo0iraHHs HACUJILCTBY, €KCIUTyaTallii Ta HEMMPaBOMIPHUX A1 MO
BIJTHOIIICHHIO JI0 JITEH, a TaK0X OOpOTHhOA 3 MMM SBUIIAMH, B TOMY YHCII, aJie He
TIIbKH, CEKCyallbHa €KCIUTyaTallisl B KOMEPUIMHUX LIISX, TOPTIBIIS JIIOJbMU, TUTSIYA
npats Ta 3ryOH1 TpaaulliiiHi 3Buyai.
KeptBa - ocoba, sika MiAAA€ThCS CEKCyallbHINA eKCIUTyaTallli ab0 37T0BXUBAHHSIM.
Indopmarop - e Oynp-sikuii criiBpoOiTHUK ['O, sikuii moBigomus npo CEH.
KepiBHuK - 0co6a, npaniBauk ['O, sika ynmoBHOBa)ke€Ha Ha 31MCHEHHSI KOHTPOJIIO 32
BUKOHAHHSM 1ii€i [lomiTuku, Ta 3a yMOBH BiJICYTHOCTI BIAMOBIJAIBHOI 0COOW,
BUKOHYBAaTH 00OB'SI3KH, TIOKJIAJICH] HA HEl.
BinnoBigaabHa ocoba - ocoba(-u), mpamiBHuk(-u) 'O, BigmoBimaibHa(-1) 3a
peanizaitito miei [TomiTuku.

s momituka CEH 3acTOCOBY€ETHCS 3aBXKIU Y poO0OUHii Ta HEpOOOUHUH vac, mij
4ac MoJI0pokKen, Oy ab-IKOMY 3 BUJIIB BIMYCTKH (IIIOPIYHIH, JTIKAPHIHUM, JOTIISAT 32
JTUTUHOIO, TOIIIO).

[Tonituka CEH nie six Ha TepuTopii rpoMaackkoi opranizanii «Jlinepkay (nami
— Opranizaris), Tak camo 3a i Mexxamu. byab-ski ocobu, 3amydeHi 10 peai3aiii
MIPOEKTIB 3000B's13aH1 HE HAIIKOIUTH IMIJKY OpTaHi3allii.
[Mpunuunu Tta BuMorn I[lomiTUKM TMOMIMPIOIOTHCS HA WIEHIB, MpPAaIliBHUKIB,
3amydeHnx ekcrepTiB. O3HailoMieHHsS Ta 3roja Ha jgotpuManHs [lomiTuku
3aCBIIYY€THCS MIAMUCOM KOXKHOTO 4WIIEHA, MpalliBHUKA, 3ay4€HOTO EKCIepTa
Opranizaiiii, 30epira€TbCsi pa3oM 3 3asBOI0 Ha YJICHCTBO (JIJIs YICHIB), 0COOMCTOIO
CIIPaBOIO (7151 CIIIBPOOITHUKIB), KOMISIMH OCOOMCTUX JTOKYMEHTIB (IJ1s1 IHIIIHMX 0C10).
Tekct [lomiTUKK PpO3MINTYETBCS HA BHYTPIINIHBOMY 1H(pOpPMAIIHHOMY pecypcl
Opranizariii.

JI1st mocuieHHs 3aXUCTy HaOUIbII BPa3IMBOTO HACEJICHHS, 0COOJIMBO JKIHOK
1 AiTel, BCTAHOBIIIOIOTHCS TaKl CTaHIApPTH:
1) cexcyasibHa eKCILUTyaTalis 1 CeKCyaabHl HAPYTHU SABISAIOTH COO0I0 rpyOUii BUNHOK
1 TOMy € MiJICTaBOIO JIsl JUCIMIUTIHAPHUX 3aXOJiB, BKIIFOYAOYM 3BITLHEHHS B
TUCITUTUTIHAPHOMY TIOPSIIIKY;
2) cexcyanbHI Aii, 1O 3MIACHIOIOTHCA 3 MITbMH (0coOamu Mosomme 18 pokiB),
3a00POHSAIOTHCS JJIsI BCTYIy B CTaTeBl CTOCYHKH. [loMuiIKoBe ysSBICHHS MPO BIK
JTUTUHU HE € BUMNPABIAHHSIM;
3) cekc, BKJIIOYAIOYM CEKCyalbHI MOCIYyTd abo 1HIN BHUAMW OOpa3iIuBOro, IO
MPUHWKYE T1HICTH, a00 10 BIIHOCUTHCS 10 €KCIUTyaTallii MoBeaiHKHA, B OOMIH Ha
rpolii, poOoTy, ToBapu abo MOCIYTH 3a00POHIIOTHCS,
4) Komu y cmiBpoOitHuka Oprasizaiiii BUHUKaIOTh MOOOKOBaHHS a0 TiI03pH B
TOMY, 1110 OyJIb-XTO 3 MO0 KOJIeT, 110 mpaiftoe B Opranizaiiii, poOOUTh CeKCyalbHY
eKCIUTyaTallito abo CeKCyallbHy HapyTy, BIH BUHEH JIOMTOBICTH PO TaKi MOOOIOBaHHS
3a BCTAaHOBJICHHS KaHaJaMH iHGOPMYyBaHHS;
5) cniBpoOiTHUKKM Opranizamii 3000B'i3aHI CTBOPIOBATH Ta MiATPUMYBaTH
CEpENIOBUINE HETEPIUMOCTI JI0 CEKCyallbHOI eKCIUTyartalii Ta CeKCyalbHOMY
HACHUJIBCTRBY.
[lepenmik HaBeneHWUX BWINE CTAaHAAPTIB HE € BuuepnHUM. lligcraBamu mis
aZIMIHICTPAaTUBHUX Al a00 AUCUMUIUTIHAPHUX 3aXOJlIB, BKIIOYAIOUYH 3BUIBHEHHS B



JTUCLUIUTIHAPHOMY TIOPSAKY MOXKYTh CIYTYBaTH 1 1HII BUU MOBEIHKH, MTOB'sI3aHi
13 CEKCYaJIbHOIO €KCIUTyaTalli€ro abo CEKCyaTbHOIO HAPYTOIO.

II. META NOJITUKHA

2.1. IoniTuka npoTuaii BigoOpaxkae MpuxmibHICTh Opranizaiii BUCOKUM €THYHUM
CTaHAapTaM, MParHeHHs J0 BJAOCKOHAJEHHS KyJIbTypH, Ta MIATPUMAaHHS I1JIOBOi
pemyTalii Ha HaJIe)KHOMY PiBHI.

2.2. OpraHizaitisi CTaBUTH Mepes] CO00I0 METY:

- Buznauutu 3axoau i nonepemkeHds Bunaakis CEH;

- BuszHauntu 4iTki MeXaHi3MiB JiJIs 3arno0iranHs Ta iHGOpPMYBaHHS PO BUMAJKU
CEH;

- BcraHoBuTu 00OB'SI30K UJIEHIB, MPAIIBHHMKIB, 3aJy4€HHX EKCIIEPTIB 3HATH 1
JOTPUMYBATUCS MPUHITUIIB 1 BUMOT I1i€i [TomiTukmy.

III. MEXAHI3M 3AIIOBITAHHSA TA ITONEPE/I’KEHHS CEH
Opranizalis IpOBOJUTH MPOCBITHUILIBKY pOOOTY 13 3a00IraHHs Ta MOMEePEeIKEHHS
CEH, nuisixom npoBeaeHHs 3yctpiveit Ta ciBOecin Ha Temy CEH 3 mpariiBankamu
Bynp-sixa npsima abo HenpsAMa y4acTb y CEKCyallbHIN eKCIUTyaTallii Ta 3I0BKUBaHHI,
sSK BuU3HaueHO B 11K [lomitui 3abopoHeHa A WieHiB, MPAIiBHUKIB, 3aTy4eHUX
excrieptiB Opranizarii.

CaHkuii poTH CEKCYaJIbHOI eKCITyaTalil Ta 3J10BKHUBAHb:

[MopymieHHsT 1i€i MONITHKH, IO €, 30KpeMa, MOPYIICHHSIM ETHYHOro KOJEKCy
Opranizariii, Opranizaiiis MOKe BXXUTH CaHKIIII 3 pO3ipBaHHS TPYJI0BOTO JIOTOBOPY
(3BUILHEHHS MpAIliBHUKA) 32 CEPHO3HI MOPYIICHHS, 0€3 MoNepeKEHHS Ta BUTLJIATH
KOMIT€HCAIIIi.

Opranizalis 3anumiae 3a co000 MPaBO BUKOPHUCTOBYBATH MOBHUH CIEKTP
KOHTPAKTHUX CAHKIIIH, aX A0 NMPUITMHEHHS OyAb-SKUX JTOTOBIPHUX BITHOCHH Yy pa3i
NOPYIIEHHS I[i€] MOMITUKHU MPAILIBHUKOM OpraHi3allii, 3aIy4YeHUM €KCIIEPTOM.
Opra#ni3zaliis Ma€ MpaBo, 3aJ1€KHO BiJ] CEPHO3HOCTI BUABIIEHUX (aKTIB, OBITOMIISATH
KOMITETGHTHUM OpTaHaM MPOKypaTypu (IHITUM MTPAaBOOXOPOHHUM opraHaMm) (akTH,
10 CTAHOBJISITh CEKCYyaJIbHY E€KCILTyaTalliio Ta HapyTy.

4. CITOBILIEHHS TTPO NMOPYHWIEHHSA TA BIANMOBIJAJIBHICTDH 3A
HUX. MIPOUEAYPHU ITOBIJTOMJIEHHS ITPO CEH

4.1. Sxmo cniBpoOiTHUK Opranizaiii cTaB CBIAKOM a00 MOTEPIIIUM BiJl MPOSIBY
CEH 3 60Ky Oyab-KOro 3 KoJjier, HalilMaHUX IMpalliBHUKIB, 3a]Ty4YeHUX €KCIEPTIB, BIH
Ma€e HeraiHo MpoiH(POPMYBATH MPO I BIANOBIAAIBHY 0CO0Y 3 NMUTaHb MPOTUIIT
CEH.

Posrnsan  3BepHeHb  3AiiCHIOE  BIANOBiIalbHa ocoba  Opraxizaiiii,
YIOBHOBaKEHA Ha peamizamito 1i€i IlomiTtuku 13 3anydeHHAM mnpodeciiiHo
HaIpaBJICHUX CHEIiaTiCTIB-IPAI[iBHUKIB

Opranizanii (HarpuKiIaI, FOPUCTIB, aBOKATIB) Ta 3BEPHEHHSM 32 JIOIOMOT OO
JI0 TICKIXOJIOTIB Ta THIIMX PEJICBAaHTHUX CIICIIATICTIB, 32 HATAJIbHOT TOTPEOH.

4.2 BignosiganpHa oco0a, ymoBHoBakeHa Ha mpotufiro CEH 3000B's3ytoTbes
JOTPUMYBATUCh MPUHIUIIB KOH(PIACHLIIHHOCTI IPU OTPUMAHHI Ta PO3IIIALY CKapT
oci6 CEH.



BianoBinansHa ocoba, ynoBHoBaxkeHa Ha mnpoTtuaito CEH Oepe yudacth y

posciinyBansi BusineHoro CEH, 3 meToro cipocTyBanHs un abo 1oBeeHHS BaKTy,
BXKUTTSA BiAnoBigHUX 3axofiB 3 mpotuaii CEH Ta npuTsrHeHHS BUHHUX 0
BIIITOBITAJIBHOCTI.
4.3. Sxmo mino3pioBaHUM 3aiiMae mocaay BIANOBIIATBHOI OCOOHM, 3 MOMEHTY
BusiBiieHHS akTy CEH BiH BIZICTOPOHIOETHCS Bil BUKOHAHHS OYIb-SIKUX MTOCAJOBHX
00O0B'SI3KIB MO0 PO3CHIAYBaHHS MbOro akTy. Jlus 1mimed Ta Ha mepion
PO3CIIITyBaHHS.

3aranibHUMU  300pamu  Opraxizaiii  Moxe OyTH MpU3HAYEHO IHIIY
BIIMOBIAAIBHY 0c00Y, yIIoBHOBaxkeHy Ha npotuiro CEH.

4.4. Oco6u, mo BunmHuiIn CEH, M0XyTh OyTH NPUTITHYTI JO JUCHMUILTIHAPHOL
(moraHa, 3BUIBHEHHS), aJIMIHICTPATUBHOI, ITMBUIHHO-MPABOBOI a00 KpHUMiHAJILHOI
BI/IMOBIAAIBHOCTI 3 1HIIIATUBYU MOTEPIILIOTO, 1HIIUX OCI0, K1 MalOTh MPaBo Ha IIE,
a00 MPaBOOXOPOHHHMX OPraHiB 4YM IHINMX OCI0 y TOpSAKYy Ta Ha IMiACTaBax,
nepea0auyeHuX 3aKOHOTaBCTBOM Y KpaiHH.

4.5. XomHoro uienHa, MpaIriBHWKA, 3ajlydeHOro ekcmepra Opranizaiii He Oyne
MiAaHO CaHKIsM (Y TOMY YKCII1 3BUTBHEHO, IOHIKEHO Y TOCal, TOIIO), SKIIO BiH
noBiomuB mpo Bunagku CEH, abo skio BiH BiAMOBHUBCS BUMHUTH a00 CIPUSTH
BunHeHHio CEH, B Tomy umcii,

SIKITIO TaKa MOBEJIIHKA MpU3Besia 0 HECTIPUATIMBUX HACTIAKIB At Opranizaiii.
4.6. SIKu1o micis HaJEKHOTO PO3CIITyBaHHS BHUSABISAIOTHCS (haKTH/OOCTaBUHHM, SKi
MIATBEPKYIOTH 3asBU 1po Bumnajaku CEH (oOrpyHTOBaH1), TO Taki CIIipaBU MarOTh
NepelaBaTUCsl HAIIOHATBHUM TPABOOXOPOHHUM OpraHaM JijIsl KpHUMiHaJbHOTO
nepeciIyBaHHs.

Hii sxkeprBu y pasi 3aiiicHenHi moao Hei CEH (B pamkax po3ymMiHHsI wi€l
HoaiTnkn):

a) TIOB1IOMUTH MPaBOOXOPOHHI opranu npo (axt 3aiiicuenHs CEH, 3 monanusm
BIJITOBITHOT 3a51BU;

6) IOB1IOMUTH BIAMOBIJATbHY 0CO0Y 3a JOMOMOIOI0 HAJIEKHOTO KaHATYy 3B'SI3KY.

Jii BixnmoBigaabHO1 0c00M y pa3i HAAX0/:KEeHHS MOBIIOMJICHHS B/l ’KePTBU MPO
3nificnennss CEH:
a) y MeXax CBOiX MOBHOBaXeHb 3'sicyBatu o0ctaBuHu 31ivicienHs CEH;
0) y pasi miaTBepkeHHs dakty 3aiiiciendss CEH, npu nmpoBeieHH1 aHaATI3y pU3UKIB
BuHUKHEeHHs ¢dakTiB CEH HamaTu >xepTB1 HEOOXiAHY HOPUAMYHY, 1HDOpPMAIIiHY,
TICUXOJIOTIYHY JIOTIOMOTY.
Oco6i, sxa nosigomsie ipo CEH HarosomryeTbest Ha ToMy, IO I ckap3i Oyje
MPUIIJICHO MEePIIOYEPTOBY YBAry Ta OTpMMaHa iHdopmarliis Oyae po3rsiiaTUCs K
CTporo KoH}iACHITIIHA.

OcobucTi gani oci0, siki 3BepTatoThes 3 nopinomiieHHsM npo CEH OynyTsb
3axUIIEeH] BIMOBIAHO A0 IPUHLHUITY KOH(PIAEHIIHHOCTI.

Kananom 3B'si3ky »xepTBH Moxke Oyt Oynp-sikuii cmocid ocoOucrtoi
(xoH(]1IEHLIHHOT) EPENHUCKH 3 BIANOBIIaIbHOIO 0CO00IO.



Po3cainyBanns Bunaakis CEH

PozcnigyBanns Bunanky CEH - e BHyTpiHs aaMiHicTpaTUBHA MPOLIEAYPa,
B XOJ1 SKOi OpraHi3allisi HaMmarae€ThCs BCTAHOBUTH, YA MaJI0 MICIIE B JaHOMY
BUMAKY MopyiieHHsa noiituku moao npotunii CEH 3 6oky cmiBpobiTHuka abo
CHIBpOOITHUKIB OpTaHi3aIllii.

PoscnigyBanus CEH mpoBoauThCS MIISTXOM aHOHIMHOTO 1 KOH(1IEHIIHHOTO
ONMUTYBaHHS MpaliBHUKIB Ta wieHiB Opranizaiii, 300pomM iHpopMmarlii, ¢pakTiB, sSKi
MIATBEP KB 6 mpaBaonoAioHicTh abo BiacyTHicTs CEH. 100 BU3HAUMTH, YU
MmaB Miciie Bunagok CEH, HeoOxiaHo OibIne iHdopMaIiii, 111 4oro, MOKIMBO, Oyie
MOTPIOHO TPOBEJCHHS PO3CHIYBaHHS, MLIJISAXOM 300py J0Ka3iB, ONMUTYBaHHS
CBIIKIB, miATBep/ukeHHs ¢akty Bunaakie CEH 13 MoXIuBUM 3alydeHHSIM
KOMIIETEHTHUX 0C10 MPaBOOXOPOHHUX OPraHiB.

ETanu po3ciigyBaHHs BKIIOYAIOTh B ce0e:

- 03HaoMIIeHHS 13 3as1Bot0/ moBigomiieHHsM ipo CEH;
- 00poOka nepBUHHOI 1H(OpMaIIii;

- aHOHIMHEe onuTyBaHHs oueBHu LB Bunaaky CEH;

- cuctemaTH3alis 310paHoi iHpopMmariii;

- (opmyBaHHS OKA30BOi 0a3w;

- aHami3 iH(popMallii Ta MAr0TOBKA BUCHOBKY.

[Tpouec poscnimyBannsa mnoBigomieHHs npo CEH wmoxe 3aiimatu go 3
MICSIIIB.

CuniBpodiTHuku I'O «Jlinepka» MiATBEPAKYIOTh, 10 BOHU JOTPUMYIOThCS IIMX
NPUHIMIIB, HiANUCcyr4u ¢popmy o3HaiiomiieHHs 3 noaitukamu I'O «Jlinepka».
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board of "THE LEADER"

Policy against sexual exploitation and abuse
"THE LEADER"
code (45068190 )

I. GENERAL PROVISIONS

This policy is developed in accordance with the Constitution of Ukraine, the laws of
Ukraine "On the Prevention of Domestic Violence", "On Ensuring Equal Rights and
Opportunities of Women and Men", separate articles of the Criminal Code and the
Code of Administrative Offenses, the UN Protocol against Sexual Exploitation and
Abuse , and in accordance with the Bulletin of the Secretary General "Special
measures for protection against sexual exploitation and sexual abuse"
5T/5CB/2003/13 dated 09.10.2003.

For the purposes of this Policy, the following definitions apply:

Sexual exploitation and abuse (hereinafter - SEA) - obtaining material or other
benefits by coercing another person, including by abusing his vulnerable position,
to provide services of a sexual nature or to perform other acts of a sexual nature,
including using him for prostitution, participation in spectacular events of a sexual
nature, production of pornographic materials or objects, or sexual slavery.

Sexual exploitation - means any abuse or attempted abuse of a vulnerable position,
power or trust for sexual purposes, including but not limited to the acquisition of
monetary, social or political benefit from the sexual exploitation of another person.
The subject of exchange of sexual exploitation can be: food, property, access to
services, education, employment; denial of access to assistance with the demand to
receive sexual services in exchange for it; use of sex workers, etc. In sexual
exploitation, there is an exchange for something.

Sexual abuse - means physical action or threat of physical action against sexual
integrity or with the use of force, or in unequal conditions, or with coercion. In case
of sexual exposure, there is no exchange for anything. Sexual harassment includes
inappropriate touching and physical contact (with or without penetration, with or
without force), unpleasant conversation, or non-contact sexual activity.

Sexual harassment - actions of a sexual nature expressed in verbal or physical form,
with the aim of humiliating or insulting a person. In the same way, other actions of
a sexual nature can be evaluated by such behavior, which will be perceived and
evaluated similarly. Such acts of a sexual nature may create barriers to the
performance of work, or serve as a condition for employment, as a result of which
they will create an aggressive and threatening environment.

Child protection - preventing and combating violence, exploitation and abuse of
children, including but not limited to commercial sexual exploitation, human
trafficking, child labor and harmful traditional customs.

A victim is a person who is sexually exploited or abused.

An informant is any employee of the NGO who reported on the SEA.



The manager is a person, an employee of the NGO, who is authorized to exercise
control over the implementation of this Policy and, in the abSEAce of a responsible
person, to perform the duties assigned to him.
The responsible person is the person(s), employee(s) of the NGO responsible for
the implementation of this Policy.
This SEA policy applies at all times during working and non-working hours,
during travel, on any type of leave (annual, sick, childcare, etc.).
The policy of SEA operates both on the territory of the public organization "
THE LEADER " (hereinafter - the Organization) and also on its behalf boundaries
Any persons involved in the implementation of projects are obliged not to harm the
image of the organization.
The principles and requirements of the Policy apply to members, employees, and
involved experts. Acknowledgment and conseet to comply with the Policy is
certified by the signature of each member, employee, involved expert of the
Organization, kept together with the application for membership (for members),
personal file (for employees), copies of personal documents (for other persons). The
text of the Policy is posted on the internal information resource of the Organization.
To strengthen the protection of the most vulnerable population, especially
women and children, the following standards are established:
1) sexual exploitation and sexual abuse constitute a gross act and are therefore
grounds for disciplinary measures, including dismissal in a disciplinary order;
2) sexual acts performed with children (persons younger than 18 years old) are
prohibited for entering into sexual relations. Misconceptions about a child's age are
not an excuse;
3) sex, including sexual services or other types of offensive, degrading or
exploitative behavior, in exchange for money, work, goods or services is prohibited;
4) When an employee of the Organization has fears or suspicions that any of his
colleagues working in the Organization is sexually exploiting or sexually harassing,
he is obliged to report such fears through information channels;
5) employees of the Organization are obliged to create and maintain an environment
of intolerance to sexual exploitation and sexual violence.
The list of the above standards is not exhaustive. Other types of conduct related to
sexual exploitation or sexual abuse may be grounds for administrative action or
disciplinary action, including dismissal in a disciplinary manner.
II. PURPOSE OF THE POLICY
2.1. The countermeasures policy reflects the Organization's commitment to high
ethical standards, a desire to improve culture, and maintain a business reputation at
an appropriate level.
2.2. I set myself a goal for the organization :
- Determine measures to prevent cases of SEA;
- Define clear mechanisms for preventing and informing about cases of SEA;
- Establish the obligation of members, employees, involved experts to know and
adhere to the principles and requirements of this Policy.
III. PREVENTION AND WARNING MECHANISM SEA



For the organization , I carry out educational work on the prevention and prevention
of SEA by holding meetings and interviews on the topic of SEA with employees of
the organization, its members, involved experts, etc.

Any direct or indirect participation in sexual exploitation and abuse, as defined in
this Policy, is prohibited for members, employees, involved experts of the
Organization.

Sanctions against sexual exploitation and abuse:

Violation of this policy, which is, in particular, a violation of the Code of Ethics of
the Organization , the Organization may take sanctions of termination of the
employment contract (dismissal of an employee) for serious violations, without
warning and payment of compensation.

The organization reserves the right to use the full spectrum contractual
sanctions, up to the termination of any contractual relations in case of violation of
this policy by an employee of the organization, an engaged expert.

The organization has the right, depending on the seriousness of the discovered facts,
notify the competent authorities of the prosecutor's office (other law enforcement
agencies) of the facts that constitute sexual exploitation and abuse.

4. NOTICE OF INFRINGEMENT AND LIABILITY FOR THEM
NOTIFICATION PROCEDURES ABOUT SEA

4.1. If an employee of the Organization became a witness or a victim of the
manifestation SEA from any of the colleagues, employees, involved experts, he must
immediately to inform about this the person responsible for countermeasures of the
SEA.

Appeals are reviewed by the responsible person of the Organization,
authorized to implement this Policy with the involvement of professionally assigned
specialists-employees

Organizations (for example, lawyers, advocates) and seeking help from
psychologists and other relevant specialists, if urgently needed.

4.2 The responsible person, authorized to counter SEA, undertakes to observe the
principles of confidentiality when receiving and considering complaints from SEA
persons.

The responsible person authorized to counter SEA participates in the

investigation of the detected SEA, with the aim of refuting or proving the fact, taking
appropriate measures to counter SEA and bringing the culprits to justice.
4.3. If the suspect holds the position of a responsible person, from the moment the
SEA act 1s discovered, he is suspended from performing any official duties related
to the investigation of this act. For the purposes and for the period of the
investigation.

The general assembly of the Organization may appoint another responsible

person authorized to oppose the SEA.
4.4. Persons who have committed SEA may be subject to disciplinary (reprimand,
dismissal), administrative, civil or criminal liability at the initiative of the victim,
other persons who have the right to do so, or law enforcement agencies or other
persons in the order and on the grounds, provided by the legislation of Ukraine.



4.5. No member, employee, involved expert of the Organization will be subject to
sanctions (including dismissal, demoted, etc.) if he reported cases of SEA, or if he
refused to commit or facilitate the commission of SEA, including,

if such behavior led to adverse consequences for the Organization.

4.6. If, after due investigation, facts/circumstances are found to support claims of
SEA cases (substantiated), then such cases should be referred to national law
enforcement agencies for prosecution.

Actions of the victim in the event of a SEA against him (within the
understanding of this Policy):

a) notify the law enforcement authorities about the fact of conducting a SEA, with
the submission of a corresponding application;

6) notify the responsible person using the appropriate communication channel.

Actions of the responsible person in case of receiving a message from the victim
about the implementation of SEA:
a) within the limits of his powers, to find out the circumstances of the
implementation of the SEA;
b) in the case of confirmation of the fact of the implementation of SEA, when
conducting a risk analysis
occurrence of the facts of SEA to provide the victim with the necessary legal,
informational, and psychological assistance.
The person reporting the SEA is advised that this complaint will be given priority
attention and the information received will be treated as strictly confidential.

The personal data of persons who apply for a notification about SEA will be
protected in accordance with the principle of confidentiality.

The victim's communication channel can be any way of personal
(confidential) correspondence with the responsible person.

Investigation of SEA cases

A SEA investigation is an internal administrative procedure in which an
organization attempts to determine whether an employee or employees of the
organization violated the SEA policy in this case.

The investigation of SEA 1is carried out by means of an anonymous and
confidential survey of employees and members of the Organization, by collecting
information and facts that would confirm the plausibility or abSEAce of SEA. More
information is needed to determine whether a case of SEA has taken place, which
may require an investigation, by gathering evidence, interviewing witnesses,
confirming the fact of SEA cases with the possible involvement of competent law
enforcement officials.

The stages of the investigation include:

- familiarization with the application/notification of the SEA;
- processing of primary information;

- anonymous survey of eyewitnesses of the SEA case;

- systematization of collected information;



- formation of the evidence base;
- information analysis and conclusion preparation.
The process of investigating a SEA notice can take up to 3 months.

Employees of the " The Leader " confirm that they adhere to these principles
by signing the form for getting to know the politicians of the " The Leader ".



