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IMosiTuka NpoTUAil TOPriBJIi JHOABMU
I'pomanchkoi opranizanii «Jlinepka»
kon €JIPIIOY (45068190)

Mera IloJsiTuku

I'pomanceka opranizanis «Jlinepka» (gani — Opranizanis) JOTPUMY€ETHCS IPUHIUITIB a0COIIOTHOT
HETPUITYCTUMOCT] TOPTiBIIi JIIOJBMHU Ta JOKIagae 3ycuib a0 peamizauii [lomitTuku mpotumii
Toprisii moaeMu (nani [TomiTuka).

[MoniTuka 3a060ponse GpizuyHUM ocobam:

. Bbpartu ydacte y TOpriBii JJroasMu

. CXuUnsaTy 70 KOMEPILIHHOTO CEKCY UM OYTH MOCEPETHUKOM Y 1Iii cdepi
. BukoprcTOBYBaTH MPUMYCOBY MPAIIIO i YaC BUKOHAHHS KOHTPAKTY
. be3nocepenubo cripusaTi 00 MOIIMPIOBATH TOPTIBIIIO JIFOIBMHU

Opranizamiss po3podmna 1o I[lomituky (mami [lomiTeky) BiIMOBIAHO OO TMONITHKH HYJIHOBOI
teprmumocTi ypsny CIIA momo Toprisii JTIOAME I€pKaBHUMH MIAPSTHUKAMHI Ta BUKOHABIISIMU
KOHTpakKTy, sk 3a3HaueHO B FAR 52.222-50 1 B CrangaptHomy nonoxkenHi USAID «Toprisis
TIOIBMU).

[TomiTrka BU3HAYA€ MPUHIIAIH Ta TIporieaypu OpraHizalii mo/10 TaKuX acleKTiB:

(1) iH(opMyBaHHs ycixX npaniBHUKIB Opranizaitii mpo aii, 3a6oponei [lomitukoro
Opranizaiii Ta [TojgoxxeHHIME TIPO OOPOTHOY 3 TOPTIBIICIO JIIOABMHU, a TAKOXK MPO 3aX0/IH, SKi
MOXXYTb OyTH BXKUTI IIOJI0 MPAIlIBHUKIB 3a TaKi MOPYIIIECHHS,

(2) MPaKTHKA CIPaBEJIUBOrO HaiiMy, 3apo0iTHOI TUIATH Ta )KUTJIOBUX YMOB;

(3) 3ano0iraHHs 3a00pOHEHIH JisSUTBHOCTI 3 TOPTIBII JIOABMH CYyONiAPSAHUKAMY 1
MocTa4aIbHUKaMHU, & TAKOK MOHITOPHHT, BUSBIICHHS Ta HEHUTpai3allis THX, XTO 3aiMaEThCs
TaKOIO JISUThHICTIO.

Me:xi 32a¢TOCOBHOCTI

s IlomiThka € YWHHOIO MIOMO BCIX Yroi TMPO CHIBOPAIIO0, KOHTPAKTIB, CyOmiapsIiB,
CyOKOHTPAKTIB, a TAKOK KOHTPAKTIB, 10 HE (PIHAHCYIOTHCS YPSAIOM Oy Ib-1K01 KpaiHu. 3a moTpedu
[Tnan mosxe OyTH 3MiHEHHU a00 aanTOBaHUN JI0 OLIBIN MAcIITAOHUX, CKIAJHUX a00 OB’ I3aHUX
3 OUIBLIMM PU3UKOM TOPTIBII JIFOJIbMH MIPOEKTIB.

[ToniTHKa MOMKPIOETHCS HA BCIX CMIBPOOITHUKIB, KOHCYJIBTAHTIB Ta BosoHTepiB Opranizauii. Lle
TaKOXX CTOCY€ThCS BCIX MiAPSAHUKIB, MOCTAYaJbHUKIB, CYOMIAPSIHHUKIB 1 Cy0OIep:KyBadiB
Opranizamii (nani [TocrauanbHUKY).

IndopmyBanHs cniBpoOIiTHUKIB

Oprani3zamis npuitHsia [TomiTuky mpoTHail TOPTiBII JIFOABMHU, KA BU3Ha4ae fii Opranizariii momao
CIIBPOOITHUKIB Ta TMPEACTaBHUKIB, sKI MOPYIylOTh [loNiTHKY, Ta BCTAaHOBIIOE TMOPSIOK
iH(popMyBaHHS Ta Po3CiiayBaHHsS opyIieHb [lomiTuky.

Opranizanist 1oBoauTh [loniTuky 10 BijoMa yciX CHiBpOOITHHKIB Yepe3 BHYTPIIIHIO CHCTEMY
€JIEKTPOHHOTO JOKYMEHT000Iry Ta iH(popMaliiiHo-po3’ ICHIOBAJIbHY POOOTY.

VYci HOBI criBpOOITHUKH 3000B’s13aH1 03HAHOMUTHUCH Ta NpUitHATH [lomiTUKY.

Haiim Ta onuiata npami



V¥ Opranizanii 3a00pOHA€THCSI BUKOPUCTAHHS OyIb-SIKUX OMaHJIMBHX ab0 MaxpachbKux
NpPaKTHUK MiJ 4ac HaitMy cHiBpoOITHUKIB a00 MpomoHyBaHHs poOoTH mpariBHUKaM. Ilepconan
Oprasxi3aiiiss TOBUHEH BHYEPITHO 1 TOYHO MOBIIOMIISITH Y 3po3ymiioMy (opMmaTi Ta MOBOIO,
JOCTYITHOIO JUTSI MIpalliBHUKA, YC1 KIIOYOBI YMOBH MPHIOMY Ha poOOTY, BKIIOYAIOUU 3apOOiTHY
1aTy Ta BUHAropoau, podode miciie, moOyTOBI Ta KUTIOBI YMOBH Ta MOB’sI3aH1 3 HUIMU BUTPATH
(sxr0 1e mepemdadeHo abo HamaeTbess OpraHizaifi€ro), a TaKoX, SKIIO TaKe MAa€ MicCIle, BEJIHKI
IJIATEX1, SIK1 CTATYIOTHCSA 3 MPaIliBHUKA, Ta HEOE3MEUHUN XapaKkTep poOoTH.

Y Opranizaiii 3a00pOHSIEThCS KOPUCTYBATUCS TIOCIYyraMd KaJpOBHX areHIld Ta
peKpyTepiB, AKi HE MalTh KBaT(IKOBAHOTO TEPCOHANYy ab0 HE JOTPUMYIOTHCS YHUHHOTO
TPYAOBOTO 3aKOHOJIABCTBA KPaiHH, i€ BIIOYBAETbCS HAMM.

Opranizariist 3a00poHsi€ CTATYBATH 3 Oy1b-SKOTO MpalliBHUKA IUIATy 32 HOro HaiM.

Oprani3aiiist BUIUIa4ye BCIM CHIBpOOITHUKAM 3apoOiTHY IJIaTy, sIKa BiJIMOBIJa€ BUMOTaM
YIHHOTO 3aKOHOAaBCTBA KpaiHu nepeOyBaHHs, a00 MOSCHIOE OyIb-Ki BIAXMIICHHS BiJ IIUX BUMOT.
Skmo 1e mnepembadeHO 3aKOHOAABCTBOM a00 KoHTpakToM, Oprasizaimis HaJa€ KOXKHOMY
MPaIliBHUKOBI TPYAOBHM JOTOBIpP, YroAy NpO MpUiOM Ha poOOTy abo IHIIHMK BiAMOBIIHUNA
JIOKYMEHT, HalUCaHWUW 3pO3yMIJIOI0 JIA TpaIliBHUKAa MOBOIO, IIIO MICTUTHh BCIO HEOOXITHY
iHopMallifo Mpo yMOBH HalMy, sKa MOXE BKJIIOYATH, HAMPHUKIIAJ, OMHC POOOTH, 3apOOITHY
U1aTy, Miciie poO0oTH, YMOBU MPOKUBAHHS Ta MOB’53aH1 3 IUM BUTPATH, BIAIYCTKH, OpraHi3amis
o134y, TMOPSIOK PO3TIISAAY CKapr, HOPMH YHHHOTO 3aKOHOJABCTBA IOJ0 3a00pOHH TOPTiBII
JIO/IbMH, a TAaKOK 3a00pOHY OIUIATH 32 HAalM.

V¥ Opranizarii 3a00pOoHS€THCS 3HUILYBATH, IPUXOBYBATH, BUIy4YaTu ab0 IHIIMM YHHOM
BIJIMOBJISAITU Oy/b-SIKOMY TpPaIliBHUKY/-IIl y MOCTYMi J0 HOTOo/ii TOKYMEHTIB, IO MOCBIIYYIOTh
oco0y, a00 IMMIrpamifiHuX TOKYMEHTIB.

KutioBi ymoBu

VY curyanisx, konu Oprasizailis HaJa€ )XHUTIO CIiBPOOITHUKAM, KHUTIO Ma€ BiIOBIIATH
CTaHJapTaM MPOXHUBAHHSA Ta Oe3MeKH KpaiHu nepeOyBaHHS.

BinnosignicTs IlocTauaJdbHHUKA

VYci IlocravyanbHUKM TOBMHHI TOTOAUTUCS JoTpuMyBatucs [lomiTHKM Ta BCIX 3aCTOCOBHHUX
MOJIOXKEHb TPOTHUIII TOpriBm moapMu. OpraHizallis BKJIOYaTUME BIAMOBIIHY BHUMOTY Y BCI
JIOTOBOPH HIXKUOTO PiBHS, @ TAKOK Yy BUIIAAKAX, KOJIH 1€ He00X1/1HO, BUMoOry noTpumyBaTtucs FAR
52.222-50 ta CrangaptHux nosnoxxenb USAID.

Sxmo xtock 13 [locravanbHuKIB HE AOTpUMYEThCs [loiTHKM a60 BUMOT MOJOKEHb MPOTHAIT
TopriBii JoapMu, Opranizaiis BXXHBATUME BIIMOBITHI 3aXOJM JUIsl YCYHEHHS TOPYIIEHb Ta
3aro6iraHHs NOJAJIBIIMM MOPYLICHHSM, BKIIIOUAIOUH, ajle He OOMEXYIOUHUCh TAKUMH JISIMH:

. noctaBuTH [locTauaabHUKY BUMOTY BiICTOPOHUTH TAKOTO CIIIBPOOITHHKA a0
npencraBHuka [locrauanbHuKa BiI IPOEKTY;

. noctaButu [locTayanbHUKY BUMOTY TPUMTMHUTH BIITHOCHHU Ta CITIBIPAITIO 3 TAKUM
MiIPSTHUKOM, KOHCYJIBTAHTOM, TTOCTAa4alIbHUKOM, CYOTApSITHUKOM abo cyboepKyBadeM;

. NpU3YNUHUTH T1aTex1 [locTauanpHUKY, JOTIOKH HE OyAyTh YCYHEHI MOPYIICHHS; Ta/a0o
. HeraitHe posipaTu Jlorosip 3 [locTauaasHUKOM.

Ilopsiiok MOBiTOMJIeHb PO MOPYIIEHHS

Hlomo ycix mnpoekTiB, sKi peamizye Opranizamis, Becb nepcoHan Opranizarii,
[Mocrauansauku Ta nepconan [locrayanbHUKIB 3000B's13aH1 MOBIJOMIIATH KepiBHUKY Opranizarii
(mupexTopy) mpo nopymienHs [lomiTuku npoTuaii TOPrisii JI0AbMH, a TAKOX PO MiA03PH 100
TISITBHOCTI, TOB'SI3aHO1 3 TOPriBiIet0 JIOabMH. [loBiZOMIIEHHS MOXXKHA HaJCHJIAaTH aHOHIMHO Ha



aZpecy €JIEKTPOHHOI MOIITH

[ToBinomieHHsT MOXKYTh OyTH mpenacTaBiieHi Oyab-skomy kKepiBHUKY Opranizarii. Bynb-
KU KepiBHUK Opranizanii, IKuil OTpUMae Take MOBiAOMIICHHS, 3000B's13aHUN HEraliHO JIOBECTH
fioro 110 Biioma qupekTopa abo MpoBiAHOTO IOpUCKOHCYIbTa OpraHizartii.

KepiBHUIITBO a00 MEHEKED 3 MEPCOHATY PO3CIiIy€E BCI MOBIAOMIIEHHS PO 3a00pOHEHY
JSIIBHICTD, TOB'SI3aHY 3 TOPTIBJICIO JIIOABMH, abo mopymeHHs [lomiTuku mpoTuaii TopriBimi
JIFOABMHU Ta BXXKABATUME BiIIMOBIIHNAX 3aXOIB.

3abopoHa nepecJaiTyBaHb 32 MOBIIOMJIEHHS

Oprasi3aiiist cyBopo 3a00poHs€ nepeciiayBaHHs criBpoOiTHUKIB Opranizaiii, siKi OBiIOMIISIOTH
npo Oyap-ski mopymeHHs [TomiTHKM TpoOTHIIi TOPriBmi JIOABMH a00 CIHIBIPAIIOIOTh YH
JIOTYYar0ThCs 710 BHYTPIIIHIX YU JA€P>KaBHUX PO3CIiAyBaHb TAKUX MOBiIOMIIeHb. CIliBpOOITHUKH
MOXYTh poOuTH 1€, He Oostunch mnomctH. llpamiBHuku Opranizamii, $SKi MCTATbCS YU
MepeCiIyoTh Y OyIb-sKiil (OopMi TUX, XTO MOBIIOMJISIE TIPO 3a00POHEHY AiSUTHHICTH, MIOB'SI3aHY 3
TOPTIBIICIO JTIOIbMH, 200 1HII1 opyIneHHs [ToMiTHKY, MAIAratoTh JUCIUTUTIHAPHOMY CTATHEHHIO,
BKJIFOYHO 13 3BUIbHEHHSM 3 Opranizariii.

Po3cainyBanns

Sxmo Opranizaiiist OTpUMae JOCTOBIpHY iHpopMalio 3 OyIb-IKOro JpKepena, B SKid
CTBEPIKYEThCS, IO TMPAIIBHUK, NPEACTABHUK, IOCTAYaIbHUK, ITiAPSAHUK/CYOIiIpsIIHUK,
cyOoTpuMyBad JONy4uMBCS 10 Oynb-skuX 3a00opoHeHMX miii, Opranizaiiss Mae HeraitHO
MOBIJTOMUTH TIPO 11€ YIIOBHOBAXEHOTO CITIBPOOITHUKA, 1110 Bi/MoBi1ae 3a KoHTpakT, Ta BiMOBITHI
KOMITETEHTHI YPSJIOBI OpraHH.

Opranizamiss  3a0€3MeUnTh MaKCUMaJbHY CHIBIpAI0 3 OYyIb-SKUMHU YPSATOBUMHU
yCTAaHOBaMH, IO TMPOBOMAATH PO3CIIAYBaHHS, MEPEBIpKYy ab0 KopuUryBaibHI [ii, TOB's3aHi 3
TOPTIBJICIO JIOABMU, BKIIFOUAIOYH, aJIe HE OOMEXKYIOUNCh, CBOEYACHE Ta IOBHE BUKOHAHHSI 3aITUTIB
1010 HAJAHHS JOKYMEHTIB Ta HaJlaHHs OOTPYHTOBAHOTO JOCTYIMY A0 MPUMIIIEHHS Ta MEPCOHATY
Opranizarmii.

Opranizariist 3a0€3Me4YnTh 3aXUCT yCiX CHiBPOOITHHUKIB, OO0 SIKUX MPHUITYCKAETHCS, IO
BOHH CTaJIu )KEepTBaMHU a00 CBIKaMH 3a00pOHEHOT TisSTTLHOCTI, 0 Yacy iX TTOBEPHEHHS B KpaiHy,
3 IKO1 TIpAIliBHUK MPHUiXaB Ha POOOTY, 1 He Oy/ie MePEenIKOKATH Y1 3aBAKATH TAKUM TpalliBHUKAM
MTOBHOI[IHHO CHIBIIPAIIOBATH 3 JEP>KaBHUMHU OpraHaMH.

Buxopucrani qkepesia
FAR 52.222-50 - Ilpotunis toprismi groapmu Ctangapti nonoxenHss USAID «Toprisis
JFOAbMI
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Anti-Trafficking Policy
"THE LEADER"
code (45068190 )

The goal of the policy

Non-government organization “The Leader” (hereinafter - the Organization) adheres to the
principles of absolute inadmissibility of human trafficking and makes efforts to implement the
Policy against human trafficking (hereinafter the Policy).

The policy prohibits individuals from:

. Participate in human trafficking

. Inclining to commercial sex or being an intermediary in this field
. To use forced labor during the performance of the contract

. Directly facilitate or promote human trafficking

US Government's zero tolerance policy on human trafficking by government contractors and
contractors as outlined in the FAR 52.222-50 and in the USAID Standard Provision "Human
trafficking".

The policy defines the principles and procedures of the Organization regarding the following
aspects:

(1) informing all employees of the Organization about the actions prohibited by the Policy of
the Organization and the Regulations on combating human trafficking, as well as about measures
that may be taken against employees for such violations;

(2) fair hiring, wage and housing practices;

(3) prevention of prohibited activities of human trafficking by subcontractors and suppliers,
as well as monitoring, detection and neutralization of those engaged in such activities.

Limits of applicability

This Policy applies to all cooperative agreements, contracts, subcontracts, subcontracts , and
contracts not funded by the government of any country. If necessary, the Plan can be changed or
adapted to larger, complex or projects associated with a greater risk of human trafficking.

The policy applies to all employees, consultants and volunteers of the Organization. This also
applies to all contractors, suppliers, subcontractors and sub-recipients of the Organization
(hereinafter Suppliers).

Informing employees

The Organization has adopted the Anti-Trafficking Policy, which defines the actions of the
Organization regarding employees and representatives who violate the Policy and establishes the
procedure for reporting and investigating violations of the Policy.

The organization makes the Policy known to all employees through the internal system of
electronic document circulation and information and explanatory work.

All new employees are required to familiarize themselves with and accept the Policy.

Hiring and payment of labor

The Organization prohibits the use of any deceptive or fraudulent practices when recruiting



employees or offering employment to employees. Personnel The organization must
comprehensively and accurately communicate , in an understandable format and in a language
accessible to the employee, all key terms of employment, including wages and benefits, workplace,
living and accommodation conditions and related expenses (if provided or provided Organization),
as well as, if applicable, the high fees charged to the employee and the hazardous nature of the
work.

The Organization is prohibited from using the services of recruitment agencies and
recruiters who do not have qualified personnel or who do not comply with the current labor
legislation of the country where the recruitment takes place .

The organization prohibits charging any employee a fee for hiring him .

The organization pays all employees a salary that meets the requirements of the current

legislation of the country of residence, or explains any deviations from these requirements.
If required by law or contract, the Organization provides each employee with an employment
contract, employment agreement or other appropriate document, written in a language
understandable to the employee, containing all necessary information about the terms of
employment, which may include, for example, job description, salary , place of work, living
conditions and related costs, vacations, organization of travel , procedure for considering
complaints, norms of current legislation on the prohibition of human trafficking, as well as the
prohibition of payment for hire .

The Organization shall not destroy, conceal, remove or otherwise deny any employee
access to his/her identification or immigration documents.

Living conditions

In situations where the Organization provides housing for employees, the housing must meet the
standards of accommodation and safety of the country.

Compliance of the Supplier

All Suppliers must agree to comply with the Policy and all applicable anti-trafficking regulations.
The organization will include an appropriate requirement in all subcontracts and, where
appropriate, a requirement to comply with the FAR 52.222-50 and USAID Standard Provisions .
If any of the Suppliers does not comply with the Policy or the requirements of anti-trafficking
regulations, the Organization will take appropriate measures to eliminate the violations and
prevent further violations, including but not limited to the following actions:

. require the Supplier to remove such an employee or representative of the
Supplier from the project;

. require the Supplier to terminate relations and cooperation with such a
contractor, consultant, supplier, subcontractor or subrecipient ;

. suspend payments to the Supplier until the violations are corrected; and/or
. immediately terminate the Agreement with the Supplier.

Procedure for reporting violations

With regard to all projects implemented by the Organization, all personnel of the Organization,
Suppliers and personnel of Suppliers are obliged to notify the head of the Organization (director)
of violations of the Anti-Trafficking Policy, as well as suspicions of activities related to human
trafficking. Messages can be sent anonymously to an email address

Messages can be presented to any head of the Organization. Any head of the Organization who
receives such a message must immediately bring it to the attention of the Director or the leading
legal advisor of the Organization.

Management or the Human Resources Manager will investigate all reports of prohibited human



trafficking activities or violations of the Anti-Trafficking Policy and will take appropriate action.
Prohibition of harassment for messages

The Organization strictly prohibits the harassment of employees of the Organization who report
any violations of the Anti-Trafficking Policy or cooperate or join internal or government
investigations of such reports. Employees can do this without fear of retaliation. Employees of the
Organization who retaliate against or harass in any way those who report prohibited human
trafficking activities or other violations of the Policy are subject to disciplinary action, up to and
including termination from the Organization.

Investigation

If the Organization receives reliable information from any source that alleges that an employee,
representative, supplier, contractor/subcontractor, subcontractor has engaged in any prohibited
activities, the Organization shall immediately notify the authorized officer responsible for the
Contract, and relevant competent government bodies .

The Organization will cooperate to the best of its ability with any government agency conducting
an investigation, review, or corrective action related to human trafficking, including, but not
limited to , timely and complete compliance with requests for documents and reasonable access to
the Organization's premises and personnel .

The organization will ensure the protection of all employees who are believed to be victims or
witnesses of prohibited activity until they return to the country from which the employee came to
work, and will not prevent or hinder such employees from fully cooperating with government
authorities .

Used sources
FAR 52 . 222-50 - Combating Human Trafficking USAID Standard Regulations "Human
trafficking"



