3ATBEP/’KEHO
IIporoxosaom Ne 3 Bix 17.04.2023
npasJinns I'O “Jligepka”

IMosiTuka o0 0e3nmeKu Ta 3aXUCTY AiTeH Ta JOPOCJMX i3 BPA3JIUBUX [Pyl HACEJTCHHHA
I'pomancekoi opranizanii «Jlizepka»
kon €JIPIIOY (45068190)

1. Beryn

Crnimparounch Ta KoHcTuTynito YKpainu, Kepyrounuch 3aKOHOAABCTBOM Y KpaiHi 1040 AiTei
Ta Bpa3IWBHX TPyN HaceleHHs, 30kpema KomekcoMm 3akoHIB YKpaiHM mpo ajaMiHICTpaTHUBHI
npaBonopymieHHs, KpuMiHanmbHUM KoaekcoM Ykpainum, 3akoHoM Ykpainu «lIpo oxopony
TUTUHCTBa», 3akoHOM YKpainu «lIpo comianbHi MOCIYTH», 1HIIMMU HOPMATHBHO-IIPABOBUMHU
aKTaMu,

I'pomanceka opranizamis «JIizepka» (mami — Opranizaiis) HaroJomye:

1.1. Koxna moauHa, Ma€ mpaBo OyTH 3aXHUIICHOIO Bil OyAb-sIKUX (HOPM 3aroisTHHS
IIKO/M, JKOPCTOKOTO TOBOJKCHHSI, 3HEBAarM Ta eKCIUTyaTallii, He3aJieXXHO Bia ii BiKy, crtari,
CEKCYaJIbHOI OpieHTallli, TeHJepy, TeHAePHOI 1IEHTUYHOCTI Y1 CIIOCO0Y CaMOBUPAXKEHHS, PacH,
€THIYHOIO YHM HAaLlIOHAJBHOTO TOXOJPKEHHS, peJirii 4M MepeKoHaHb, CTaTyCy HapTHEpPCTBa,
BariTHOCTI YM OaTBKIBCHKOT'O CTaTyCOM, iHBJIITHOCTI, CTaHy 3/0pOB'S 4 Oy/b-SKOTO 1HIIOTO
0COOMCTOrO CTaTyCy.

1.2. Opranizanis € HeTepInUMUM 10 Oyb-SIKHX 3JI0BKHUBaHb a00 eKCIUTyaTallii, siki MOXXYyTb
3IHCHIOBATHCS BOJIOHTEPAMH, CHIBPOOITHUKAMH, WICHAMH KEPYIOUMX UM HATJSJAO0BUX OpPTraHiB
Opranizariii abo 6yab-KuM, XTO NOB'a3aHul 13 Oprasizariero.

1.3. Opranizanis BU3Ha€ MpaBo JIOAMHU OyTH BUIBHOIO BiJ AMCKpUMIiHALIi Ta HEPIBHOTO
MIOBOIKEHHS, SIKE 3aKPIIJICHO Y MIDKHApOoAHUX JokyMeHTax, Takux sik [CERD, ICCPR, ICESCR,
CEDAW, CAT, CRC, CRPD2 Ta 3akoHO/aBCTBi YKpaiHu.

1.4. Ilparaenns Opranizaiii 3a0e3MeYUTH TOTPUMAHHS CEKCYyaIbHUX Ta PENPOIYKTHBHUX
IpaB IS BCIX BKIJIFOUA€E 3000B'I3aHHS 1010 CBOOOIU Ta 3aXUCTY BiJl 3aIIOMISTHHSI IIKOIH.

1.5. Opranizanis BBaXkae, 1110 CTBOPEHHSI O€3MEYHOT0 CEpeOBUINA IS BCIX JITEH, MOJIOI
Ta JIOPOCIAUX 13 Bpa3IUBUX TPYIN HACEIICHHS BHUMAarae CIIBIOpAIl MDK yciMa BOJIOHTEPAMH,
CIIBpOOITHUKAMHM, WICHAMH KEpPIBHUX Ta HariasAoBux opra”iB Opranizariii. BigmoBinaabHICTh
YCIX TOJISITa€ B TOMY, 1100 BUCTIOBJIIOBATH OY/Ib-sIKE 3aHEMIOKOEHHS, IK€ BOHH MalOTh a00 TPO SIKe
iM IIOBITOMJISIFOTb.

1.6. Oprani3zaiisi 3000B'A3y€TbCsl BUPINIYBAaTH MUTaHHS IMOJ0 3a0€3TMEYCHHS 3aXHCTY Ta
OC3MeKH TPOTATOM CBOEI MISUTBHOCTI NUISIXOM 3amoOiraHHs, 3BITYBaHHS Ta HAJIEKHOTO
pearyBaHHsI.

1.7. s momiTka Mae Ha METi BHU3HAYWTU KEPiBHI MPUHIUMOU Ta I[IHHOCTI, IO
3aCTOCOBYIOTBCS 710 BCix eneMeHTiB Opranizamii (3aramsai 300opu Opranizanii, [IpaBnaiaas ta
Harmsimosa Pana Oprawnizartii, mepconan). 111 kepiBHI NPUHIUIK Ta IMIHHOCTI PEasli30BYIOTHCS
BIJIMOBIIHO 70 3aKoHOoAaBcTBa Ykpainu, Craryty Opranizamii Ta IHIINX pEryIsTHUBHHUX
JIOKyMEHTIB Ta nporeayp Opranizarii.

2. IIpusHayeHHs Ta cpepa 3acTOCYyBaHHA



2.1.  Meroro i€l MONITUKHA € 3aXKUCT JAITeH Ta JOPOCIUX i3 BPA3JIMBHUX TPy HACEIICHHS BiJ
37I0BKMBAHb Ta €KCIUTyaTallii, sIki MOXKYTh OyTH CIIPHYMHEH] X KOHTakTOM 3 Oprasizaliiero uepes:

- MOBEIIHKY BOJIOHTEPIB, CHIBPOOITHUKIB, YICHIB KEPYIOUUX Ta HATJISJOBUX OPTaHIB
Oprani3zaiiii, NpeACTaBHUKIB IMAPTHEPCHKUX OpraHi3allii, IHIIMX MapTHEpPIiB Ta BCIX, XTO
noB's3aHul 13 Opranizari€ro;

- po3poOKy Ta pearnizamiro Oprani3ali€o IpoeKTiB Ta 3aX0/IiB

2.2.  llomituka MICTUTh 3000B'A3aHHs, NpuiHATI OpraHizaii€ro, 1 MOMIMPIOETBCS Ha BCIX
BOJIOHTEPIB, CIHIBpOOITHHUKIB WIEHIB KEpyIOUMX Ta HarsoBux opradiB Opraxizarii,
NpEeJCTaBHUKIB MAPTHEPCHKUX OpraHi3alii, IHIIUX HapTHEPIB.

2.3. L{st moJriTHKA HE OXOILIIOE:

- OymiHr a0 JOMaraHHsl, BKJIIOYAIOUN CEKCyalbHI JOMaraHHs Ha poO0YOMYy MICIIi, 110
BUpilIyI0Thes B pamkax [lomituku Opranizaiii mo10 nmosaru Ha po6o4omMy MicIii Ta
BiJIMOBIAHUX TIPOIEAYD;

- 3aHETIOKOEHD MO0 OE3MEeKH Ta 3aXUCTY Y IMIMPIIOMY CITIBTOBAPUCTBI, HE
BUKIIMKaHux Opranizaiiiero abo Oyab-KuM, XTO MOB's3aHui 3 OpraHizaii€ro.

2.4. SIK1mo 3aHENOKO€EHHS CTOCY€EThCS BOJIOHTEPA, BikoM 18-25 pokiB, SIKMil HE Mae 1HIIMX
JOJTATKOBUX XapaKTEPUCTUK, MIO BITHOCIATH IO 0cCo0y JI0 BPa3IMBHX TPy HACEICHHS,
criBpoOiTHUK Opranizamii, BIANOBIZATBPHUN 3a 3a0e3medeHHs 3axXUCTy Ta Oe3mneKH,
KOHCYJIBTYIOUHCH 3 BOJIOHTEPOM, MPUMMAE PINICHHS, YA Kpalle BUPIIIUTH TPOOJIEMy 3TiTHO 3
miero [lomitukoro un [TomiTrKOIO 11010 TOBAark Ha po60YOMY MICIIl Ta BIAMOBLAHUX MPOIICAYD.

2.5. Opranizanis Oy/e B3a€EMOIISTH 3 IHITUMH OpPTaHi3allisiMu, SKi KOHTAKTYIOTh 3 JITbMHU Ta
JIOPOCITUMH 13 BPa3JIUBUX IPYIT HACEJICHHS, JIMIIE SKIO BOHU MOTOKYIOTHCS 31 CTaHIapTaMH Ta
npuHIunaMu 1€l [lomiTuku Ta BIAMOBIAHUMH TMpOIEAypaMu i 3a0€3MEUCHHS 3aXHUCTy Ta
Oesreku. Bzaemomiss Opranizairii 3 opraHizamisiMd MoOKe€ OYTH TIPUIUHEHA, SIKIIO0 CTaHe
OYEBHIHUM, IO TAKUX CTAHJAPTIB Ta MPHHIIMITIB HE JOTPUMYIOTHCS.

3. Buznauenus

3.1. IuTHHOIO0 BBaXKa€ThCs 0co0a 10 JocarHEHHS Heto MOBHOMITTS (18 pokiB). Ocoba BikoM
Bi 14 nmo 18 pokiB BBaKaeThCs HEMOBHOMITHBOIO. Ocoba BikoM 10 14 pOKiB BBaKa€eThCs
MaJIOJIITHBOIO.

3.2. Bpa3auBi rpynu HacejeHHs - 0co0u / ciM'l, sIKi MaIOTh HANBUIIHIA PU3UK TOTPATUISTHHS
y CKJIaJHI KUTT€BI OOCTAaBUHH Yepe3 BIUIMB HECHPHUSATIMBUX 30BHIIIHIX Ta / a00 BHYTPIIIHIX
YUHHUKIB.

3.3. ¥V mii momtHii Oe3meka Ta 3aXHCT CTOCYEThCS 3000B’si3aHp OpraHizariii 3aXuIaTé
JITel Ta JOPOCIUX 13 BPa3IMBUX IPYI HACENCHHS BiJl IIIKOH, SIKa MOKE BUHUKHYTH B Pe3yJIbTaTi
B3aemoii 3 Opranizalie€ro.

3.4. Ila momiTHKa TaKOX 3aCTOCOBYEThCs 1 1m0 OeHedimiapiB Opranizarii. Opranizamis
BHU3HaE, M0 OceHediliapu MOXYTh IMAJABaTUCS 3JIOBKMBAHHIO BJIAJIOI0 Ta, SK TakKi, MOXYTh
BB)XKATHUCS BPA3JIMBHMH IIOJI0 iXHIX BimHOCHH 3 Opranizaimieto. lle Bu3HaHHS HE O3HA4ae, 110
OeHediniapiB 3aBXKAM CIiJ POMIIAAATH SK BPA3IUBHUX, 1 IPU3HAYEHE BUKIIIOYHO JIJIS TOTO, 11100
3a0e3neunTH Bcebiune BUKOHaHHS OpraHizaii€elo CBOiX 3000B’s13aHb 111010 3aXUCTY Ta OE3MEKH.

3.5. Tepminu «kepTBa» ab0 «ImOTpaxkaaga 0coday, o BUKOPUCTOBYIOThCA y ik [lomiTuii,
CTOCYIOTBCS 0C10, SIK1 MOTJIM 3a3HATH 3JIOBKMBAaHb UM €KCIUTyaTallli. BUkopuctanHs 1ux TepMiHIiB
HE O3Haudae, mo Oyab-KOro, KOro MiJO3PIOIOTh Y MPUYETHOCTI 10 MBhOTO 3JIOBXKHBAHHS YU



eKCIUTyaTallii, CJiJi BBaKaTH BUHHUM. [HII BU3HAYCHHS, [0 CTOCYIOTHCS 3aXUCTy Ta OE3MEKH,
HaBeJIeH1 y Ti1ocapii HUKYe.

4. Kiao4oBi npuHIunu

4.1. HacHaxeHHsI (eMIayepMeHT) - pIIIEHHS KEepTBH abo MOCTpaxkaanoi ocoou,
MPUIMAIOTHCS] TAKUM YHHOM, 100 BOHU, JI€ 11€ MOXKJIMBO, Oa3yBasiucs Ha moiH(popMoBaHii 3roui
KEPTBU / 10pOCIOi MOCTpaXaaioi ocodu, i OyIyTh MOBaXKaTH JAYMKY JKEPTB 3 4Hcia AiTed abo
JIOPOCIHX, sIKI HE MOKYTh JaTh iHhopMoBaHy 3roay. OpraHizailisi HAMaraTUMEThCs 3a0€3MEUHTH,
00 yci #oro KOMyHIKallii 3 >kepTBaMu / MOCTPAXKAATUMUA 0CO0aMH, BiIOyBaIUCs BIMOBITHOIO
MOBOIO Ta y BiAMOBiAHOMY (hopmari.

4.2. TpodinakTuka - Opranizailisi BU3HA€E KIOUYOBY pOJib, SIKY MpO(dIIaKTHKA BiIIrpae y
3a0e3nedeHH] Oe3Mmekn Ta 3aXHCTy, Ta 3a0e3euye, mo0 BOHA PO3BHUBAJIa Ta HaJaBayia Oe3IeyHi
MOCITYTH, SIKI 3aXMIIAI0Th JIIOJEH BiJl 3JI0BXKHMBaHb Ta eKcIuTyartarii. Lle Bkirouae 3acTocyBaHHS
«3aXUCHOI JIH3W» /10 PEKJIAMHHX MOBIIOMIJIEHB Ta 3aXO[iB 31 300py KOIITIB, @ TAKOXK HaBYaHHS
Ta MIATPUMKY Y pO3Mi3HABaHHI 3JI0BKUBAHb.

4.3. 3axmcT - JKOPCTOKAa TMIOBEMIHKAa B OyJb-IKOMY CEPEIOBHUINl € HENPUHHATHOIO.
Oprasi3ariist Ta HOro nmapTHepu HaJaBaTUMYTh MOCIYTH Y CIOCIO, IKWH HE 3MEHIIYBaTUME IXHI
000B's13kK 110710 Oe3neku Ta 3axucty. Opraunizauis OyJe maATpuMyBaTu poOOTY YITKUX KaHANIB,
IO JIO3BOJISIOTH MOBILAOMIIATH 1H(OpMaLil0 KOH(IAEHIINHHO Ta aHOHIMHO (3a mOTpedu).
Opranizariist Oyie HaJIeKHUM YHHOM pearyBaTH Ha 3aHEMIOKOEHHS 11010 3aXUCTY Ta OE3MeKH Ta
HaJaBaTH MiATPUMKY Ta MPEICTABHHUIITBO KEPTBAM / MOCTPAKIATUM 0CO0aM.

4.4. TlaptHepcTBo - Oprasisaiis HaJae CBOi MOCIYTH 0e3M0CcepeIHbO Ta Yepe3 MapTHEPIB,
Ta BU3HAE, 110 MICLIEBI TPOMAaJM MAalOTh BiAIrpaBaTu MEBHY POJIb y 3arobiraHHi, BUSBJICHHI Ta
MOBIIOMJICHHI TIPO HEXTYBaHHS Ta >XOPCTOKE IMOBOUKEHHS. OpraHizallisi KOHTPOJIOBATHME
JOTPUMAHHS T[MapTHEpaMU CTaHAAPTIB IOJ0 3aXUCTy Ta Oe3mekw, Ta, 3a MOoTpeoH,
BTPYYaTUMETHCS, SKIIO MApPTHEPH HE TOTPUMYIOTHCS NPUIHHATUX CTaHAAPTIB.

4.5. Tlponopuiiinicts - Opranizaiis BHU3HA€, MIO XHUTTA MOXXE HECTH NEBHI PHU3MKH.
Opranizaniss Oyzne HiATpUMYBATH iSUIBHICTH CBOiX MAapTHEPIB, SIKI BU3HAYAIOTH PHU3UKU Ta
MPAITIOIOTh A iX mom'sikieHHst. Opranizarlist Oy/ie BIIEBHIOBATHCS, 110 HOTO BiAMOBIIHI peakitii
MIPOTIOPITIHI 0OCTaBUHAM Oy/Ib-SIKOTO IHIIMJICHTY Ta MOOa’KaHHSM >KEPTBH / MOCTPaXKIanoi
0co0u.

4.6. Iim3BiTHicTH - Oprauizaiis gisTuMe J0OPOCOBICHO, JOTPUMYBATUMETHCS HAIEKHOTO
npoiiecy Ta OyJie MPO30pUM Ta MiA3BITHUM LIO0 CBOET AisUIBHOCTI 3 MUTaHb 3aXHUCTY Ta OC3MEKH.
Oprani3aiiisi BKJIFOYaTHME JaHi 00 OTPUMAHHUX Ta BiApearoBaHWX aHOHIMHUX 3aHETIOKOEHb,
mo0 mi AaHl Oynu MOCTYMHUMH JUIsl WOTo uieHiB, OeHedimiapiB Ta maptHepiB. OpraHizaris
BHU3HAE, 1110, X04Ya KOXKCH HECE BiJAMOBIJANBHICTH 3a O€3MEKy Ta 3aXHUCT, IUPEKTOpP Ta UJICHU
[IpaBninua Opranizanii HECyTh BIAMOBIAAIBHICTh 3a 3a0€3MeUeHHs JAOTPUMaHHS KyJIbTypH
3axucTy Ta 6e3neku y Opranizarii.

5. BrnpoBaxxeHHs
5.1. BignosinaneHicTh [IpaBmiHHSA Ta ITUpPEKTOpa MOJArae y 3a0e3MeueHH] HasBHOCTI Ta
BUKOHAHHI I1i€] MOJITHUKHU, KOHTPOJIIO 32 11 TOTPUMAaHHAM Ta NepioJUIHOMY EePETIIsIi.

5.2. BianosigaibHi ocoOu 3 uncia npamiBHUKIB Ta [IpaBmiaas Opranizarii po3po0stoTh Ta
OHOBJIIOIOTH BIJIIOBIIHI MPOLIEAYPU BUCIIOBJICHHS 3aHETTOKOEHHS.

5.3. mupekrop Opranizamii Ta BIiAMOBiZadbHI OCOOM Yy TAPTHEPCHKUX OpTaHi3alisx



OpraHnizarii MarOTh:

- OyTu 00i3HAHUMU TIPO CBOi 0OOB'S3KH IIOA0 3a0€3MEeYCHHS OE3MEKH Ta 3aXHUCTY JITeH
Ta IOPOCIHX i3 BPa3JIMBUX IPYIl HACEIICHHS,

- OyTH 00i3HAHMMHU I110JI0 3aKOHO/IaBCTBA, SIKE CTOCYETHCS MTUTaHb OE3MEKU Ta 3aXUCTY
JTeN Ta JOPOCIIUX 13 BPA3JIMBUX IPYIT HACETICHHS,

- NPUIHATH, BOPOBAAUTH Ta 3a0E3MEUYUTH JOTPUMAHHS MOJITHUK Ta MPOIEIyp MIONO0
3axUCTy Ta O€3IeKH, 3aCHOBAaHMX HAa BUINE3a3HAYCHUX MPUHIMIIAX Ta IMyHKTAX peanizamii, fKi
MaroTh Bi10Opa’kaTh BUMOTH YKPaiHCHKOT'O 3aKOHO/1aBCTBA;

- 3a0e3neynTH AOTpUMaHHs mporeayp OpraHizamii o010 3BITHOCTI MPO IHIMACHTH
II0JI0 3aXUCTY Ta OE3MEKYy;

- 3a0€3MeYnTH HaJIC)KHE YCYHEHHsS BCIX MOpymeHb [lomiTHKK om0 3aXucTy Ta
0e3IeKH, a TaKoXK 30epekeHHs Ta HajiiHe 30epiranas iHdopmarrii 13 0OMEKEHUM JOCTYIIOM.

6. IIpodinakruka

6.1. Hupexrtop, wienu IlpaBmiHHSA, BIAMOBiAaIBHI OCOOM y MapTHEPCHKUX OpTaHi3allisx
MAaroTh:

- 3a0e3neuynTy 1HQOPMyBaHHA TPO Ta AOTPUMAHHS yciMa CHIBPOOITHUKAMH ITi€l
[onituku, Konexcy moseninku Opranizanii Ta iHIIUX MOMITUK Ta mnpouneayp Opranizanii, 1o
CTOCYIOTbCSI TUTAaHb 3aXUCTY Ta O€3MEKH;

- PO3pOo0IIATH Ta peayli3oByBaTH yCl MPOEKTH Ta 3aXOAU TaKUM UYMHOM, IOO IiTH,
JIOpOCIi 13 Bpa3iIuBHUX Tpyn Ta OeHedimiapu Oyiu 3axuieHi Bif OyIb-sIKOTO PU3UKY 3aBJIAHHS
IIKO/M, sIKa MOXKE BUHUKHYTH B pe3yJibTari iX KoHTakTy 3 Opranizaiiero. Ile B Tomy umci
CTOCY€ThCs crmoco0y 300py iH(opMmarii nmpo ocid, 3amydeHux A0 npoekTiB Opranizamii, Ta ii
MOIIMPEHHS, & TAKOX OIIIHKU PU3UKIB;

- BIPOBAJXYBATH KOPCTKI MPOLIETYPH 3 MUTAHb 3a0€3MCUCHHSI 3aXUCTY Ta OS3MEKH i
yac HaOOpy, YIPaBIIHHS Ta PO3MIIIICHHS CITIBPOOITHUKIB,;

- 3a0e3nevyBaTd HaBYaHHsS NEPCOHANTY 3 MUTaHb OE3MEeKH Ta 3aXHCTy Ha piBHI,
NpoNopLiiHOMY iX poyi y oprasizamii, ane, sIKk MiHIMyM, 3a0€3MEYUTH, 1100 yCi BOJOHTEpH,
CHIBpOOITHUKY, YJICHU KepIBHUX Ta HArsA0BUX opraiB Opranizamii yCBiIOMIIIOBAJH, 10 HE
MOXKHa JIOIYCKaTH >KOPCTOKOTO TOBOJDKEHHS, HEXTYyBaHHS Ta eKcIUTyaTauii Ta mo Bci
3aHETIOKOEHHS OYIyTh 3apEECTPOBAHI Ta BiJipearoBaHi, a TAKOX 3HATH PO TE, K 1 KOMY MOYKHA
MOBITOMJISITH TIPO OY/Ib-5K1 O1I0H1 TTpOOIeMHU;

- CIIPUATH CTBOPEHHIO Ta MIATPUMII CEPEIOBHIIA, SIKE 3a11001Tae MOPYIICHHIO Oe3MeKH
Ta 3aXUCTY Ta CIpHUs€E BOpoBaKeHHIO i€l [lomiTuku;

- MOBIIOMJISITH TIPO OYy/b-AKi 3aHENMOKOEHHS a00 MiA03pH MIOA0 MOPYIIECHHS OE3MeKH
Ta 3aXUCTY BIAMOBIAAILHOMY CHiBpoOiTHUKY uu wieHy [IpaBninas Opranizarii.

6.2. JlupexTop, KepiBHI Ta HarnsAoBi opranu OpraHizaiii HeCyThb BiIIOBIJAJBHICTD 32
3abe3nedeHHs Toro, mob us IloxiTuka Ta BiAMOBiAHI mponexypu Oynu BKIIOUYEHI 10 chepu ix
BIJIIIOBITAJIBHOCTI.

7. IloBimoMieHHS
7.1.  Hupexrtop Opranizariii Ta BiAMOBI1aJIbHI 0COOM y TAPTHEPCHKUX OpraHi3allisix MaloTh:

- 3a0€3MeYNTH HASBHICTh OE3MEUYHUX Ta JOCTYITHUX CIIOCOOIB TSl TOBIJOMJICHHSI TIPO
3aHETIOKOEHHS 1010 MOYKJIMBOTO UM SIBHOTO MOPYIIEHHS 3aXUCTy Ta Oe3neku, iHdopmaliis mpo
Kl JIOHECEHa 0 BiJOMa YCIX CHIBPOOITHHKIB, BOJOHTEpPIB Ta TPOMaJ, 3 SKHUMH MPAIIOE



OpraHnizariis;

- MEPEeKOHATHCH, 110 BC1 KEPIBHUKHU Ta KOOPAMHATOPH 3HAIOTH, K 3alIOBHUTU (OpPMY
MOB1IOMJICHHS TIPO 1HITMICHT Ta KOMY CaMe 1€ TIOBiTOMIICHHSI Ma€ OyTH MepeiaHe I peecTpartii;

- NEPEeKOHATUCh, 110 BCi WIEHM KEpIBHUX Ta HArIAgoBUX opraHiB Opraxizarii,
BOJIOHTEpU Ta CHIBPOOITHUKM 3HAIOTH MPO JOAATKOBI 3aXOIH, SIKUX HEOOXITHO BXKUTH Y
BUITaJIKaX, KOJIU UACTHCS PO JUTHHY ab0 JOPOCIIOTO 13 BPA3IMBUX TPYII,

- 3a0€3MeYNTH 3aXUCT OY/Ib-SIKOTO BOJIOHTEPA, WICHA KEPIBHHUX Ta HATJISIOBUX OPTaHiB
Oprani3aiiii, cmiBpoOITHUKA, SIKHI TTOBIJOMIISE PO 3aHETIOKOEHHS UM MOJA€ CKAPTy BiAMOBIIHO
JI0 TIPUHIIMIIB MOBIIOMJICHHS TIPO MOPYIIEHHS, 10 MICTAThCA y [TomiTHIl 11010 BUCIOBIICHHS
3aHEIOKOEHHS.

8. PearyBaHus

8.1.  Oprani3ais Ta HTapTHEPCHKi OpraHizaiii MaloTh:

- HEraifHO pearyBaTH Ha TOBIJOMJICHHS LIOJI0 MOPYIIEHHS O€3MeKH Ta 3aXUCTy Ta
3aHETIOKO€EHHsI, BiAMoBiaHO a0 Ilomituk Ta mponemyp Opranizarii moa0 O€3MeKu Ta 3aXHUCTY
TITEH Ta TOPOCIHX 13 BPa3IHUBUX TPYIT HACEICHHS Ta 3aKOHOJIABCTBA Y KpaiHH;

- 3aCTOCOBYBATH BIAMOBIIHI TUCIUTIIIHAPHI 3aX0H IO CIIIBPOOITHHKIB, SIK1 IOPYIIIHIIN
mto [lomituky a6o Komexc moeninku Opranizaiiii;

- NEPEeKOHATUCh, L0 BIAMOBIAHI Aii BiTOYyBaIOThCS y iHTEpecax MocTpakaanoi ocoou
(>kepTBM), a 11 MOTpedH - Ha MEePIIOMY IUIaH1 POLIECY PO3CITITyBaHHS;

- 3alpONOHYBATH MIATPUMKY KepTBaM, IO 3a3HAJIH IIKOIH, 3alOAISIHOT IEPCOHATIOM
a6o OyIb- KuM, XTO NoB'si3aHmii 3 OpraHizali€ero, He3aJIe)KHO BiJl TOTO, YU MIPOBOAUTHCS OdilliiiHe
po3ciigyBaHHsA. AKTyaJdbHUW CIHUCOK MICIIEBHX OpraHi3alliid, 10 MPOMOHYIOTh MIATPUMKY,
MOBHHEH OyTH JAOCTYIHUM JJIsl KEPTB / OCTpakaanux (y BUIAIKY JITeH - /Uil iX OAaThKIB 4u
OMIKYHIB), SKHM IOBUHEH MICTUTH, aj€ HE OOMEXKYyBaTHCh, 1H(GOpMAIE€I0 TIPO TPABOBY,
KOHCYJIbTaTUBHY, MEIWYHY Ta TICHUXOCOIIaJbHy MIATPUMKY. PillleHHS MO0 MIATPUMKH Mae
MPUIMATHUCS KEPTBOKO / TOCTPAKIAIOI0 0COOOTO.

- 3a0e3neunTH JOTPUMaHHS HaJIe)KHOT KOH(1IEHIIIHOCTI Ha BCIX eTanax Mporecy Mnpu
PO3IJISIII 3aHEMOKOEHD IIOJI0 3aXUCTy Ta Oe3mekH. [Hpopmalis, 1m0 CTOCY€EThCS 1HIMICHTY Ta
MOJAJIBIIOTO HOT0 pO3IiIsily, MOBHHHA IEepeiaBaTUCs JIHIIE 3a HEOOX1THOCTI Ta MOBUHHA OyTH
NOCTIHO 3axHIeHo0 BiAMoBiAHO a0 Ilomituku Opranizamii mono KoHQIASHIIHHOCTI Ta
MOIIUPEHHS 1HPOPMAITI€FO.

Kondigenmiitnicte Mae IiATH B 1HTEpecax MOCTPa)xAaioi ocoOu, a HE MiJ03PIOBAHOTO
MOPYITHUKA, 1 HIKOJIM HE TOBUHHA BUKOPUCTOBYBATHUCS SIK IPUBIJI JIJIS1 TOTO, 1100 HE BiJjpearyBaTh
Ha 3aHETIOKOEHHS;

- 3a0e3NeunTH MOJAHHS OHOBIIOBAHOI iH(oOpMalii m0J0 3axXUCTy Ta O€3MeKH 10
[pasninasa Opranizallii Ha OKBAPTAJIbHIN OCHOBI;

- 3a0e3MeUnTH PETYISIPHUI PO3IIISA] Ta BUBYCHHS 1HIIMICHTIB 13 IOPYIIEHHS 3aXUCTY
Ta Oe3MeKH.

8.2. Kpim Toro, mapTHepchKi oprasizaiiii, o HaIal0Th MOCIYTH 3 MUTaHb CEKCYaIbHOTO
Ta PENPOTYKTUBHOTO 370POB'SL TITSAM, MOJIOJII Ta JOPOCIHUM 13 BPa3JIMBUX T'PYII, TOBUHHI MaTH
NOJITHKY, SKa TapaHTye€, IO ITyHKTH HaJaHHS TOCIYT € Oe3NeYHUM CEepeIOBHINEM, SIKE, SK
MIHIMYM, Ma€ THCTPYKINi A1 (MEIUYHUX ) TPAI[IBHUKIB MIOJI0 1X IOPUANIHUX, TPOodeciiiHuX Ta
eTUYHHUX 3000B's13aHb MOBIIOMIIATH MPO Mi03PY Y 37T0BXKUBAHHAX a00 €KCIUTyaTallii Bpa3iIuBOro
KJIIEHTA, IOBAXKATH X MPaBO HAa MPUBATHE KUTTS, Ta OTPUMYBATHU iX YCBIIOMIIEHY 3T0AY, /€ 1€
JIOPEYHO.

L5t moniTHKa neperasaaeThes NepioguyHo, ajie He PiJlIe HiX pa3 Ha JABa POKU.



I'JIOCAPII
JIMTHHOIO BBAXKAETHCS 0C00A IO TOCSTHEHHS HE0 TOBHOMITTS (18 pokiB).

BpasauBi rpynu HacejieHHsi - ocobu / ciM'i, sIKi MalOTh HAWBUIIUN PU3UK MOTPAIUIIHHS Y
CKJIaJHI XUTTEBI OOCTAaBUHM 4Yepe3 BIUIMB HECTIPHUATIMBUX 30BHIIIHIX Ta / ab0 BHYTpILIHIX
yiHHUKIB. CIOAM BITHOCSTHCS Bpa3IMBi 10pocii (10pociti, 110 nepedyBatoTh y TPYIl pU3UKY ), AKi
MOXYTh OyTH HE B 3MO31 JOTJIAZATH YU 3aXHUIIATH ceOe BiJ] IIKOIM UM eKCIUTyaTallii dyepe3 Taki
daxTopH, K, HAIPUKIAJ, TeHAEP, TPOOIEMH MICUXIYHOTO 37I0POB'A, PO3yMOBi a00 (i3uuHiI BajH,
BIK UM CEKCyaJibHa Opi€HTALlisl.

[eii TepMiH MOXKE TaKOX BUKOPHUCTOBYBATHCS JUIsI TTO3HAYECHHS KOTOCh, YHMSl BPA3IUBICTH €
HACIIIZIKOM iX CUTYyaIlii, a He Oyb-SKOro BIacTuBoro gaxkropy. Croau Moxe BiIHOCHUTUCH 0c00a,
BPA3JIUBICTh SAKOT € HACTIIKOM CTHXIHHOTO JMXa a00 KOHQIIIKTY. BiH Tako BUKOPHUCTOBYETHCS
JUIs 1ifei mosiTHK Ta mpouenyp Opranizamii s mocuianHs Ha OeHediriapiB Opranizarii.
Oprani3aiiisi BU3Hae, 1m0 6eHediiapu MOXKYTh ITiIIaBaTUCS 3JI0BKMBAHHIO BJIAJIOO Ta, K TakKli,
MOXXYTh BBa)KaTHUCS BPAa3IUBUMH IMOJ0 iXHIX BigHOocwH 3 Opranizamiero. lle Bu3HaHHS He
o3Hayvae, 1o OeHediriapiB 3aBXaAu CIIi pO3TIBIAATH K BPa3JIUBHX, 1 MPU3HAYEHE BUKIIOYHO JIJIS
TOTO, 1100 3a6e3neynT Bcebiune BUkoHaHHs OpraHizalliero CBoiX 3000B’13aHb 11010 3aXKUCTY Ta
Oe3neku.

Excnuryaranis

Ilin ekcrulyaTaliero JIOOMHM CHi  PO3yMiTH BCi (OpMH CeKCyalbHOI eKCILTyaTaiii,
BUKOPUCTAHHS B MOPHOOI3HEC], PUMYCOBY Ipallo abo MPUMYCOBE HaJaHHs MOCIYT, pabcTBO 200
3BUYai, moaiOHI 10 paOcCTBa, MiIHEBUIHPHUI CTaH, 3aJydeHHs B OOproBy Kalaiy, BHIIYYEHHS
OprasiB, MMPOBEACHHS JOCIIIIB HAJT JTIOUHOIO Oe3 i1 3rou, YCMHOBIICHHS (YA0UYEPIHHS) 3 METOIO
HAQXXUBHU, TPUMYCOBY BariTHICTh a00 MPUMYCOBE IMEPEPHBAHHSA BariTHOCTI, MPUMYCOBE
OJIpY’KEHHSI, TPUMYCOBE BTATHECHHS Y 3alHATTS )KeOpaIlITBOM, BTSTHEHHS Y 3JIOUYMHHY [TiSUTBHICTB,
BUKOPUCTaHHA y 30pOHHMX KOH(DIIKTaX TOIIO.

Ile BU3HAYEHHS CTOCYETHCS TOPTIBIII JIOJIbMH Ta Cy9acHOTO paOCTBa.
3axucr

Jns Opranizamii 3axucm ma de3nexa B IIJIOMY O3HA4a€ 3aXUCT 370POB'S JIFOACH, iX 100po0yTy
Ta TpaB JIOAWHA Ta HAJaHHS iM MOXIUBOCTI XUTH BUIBHO BiJ WIKOJW, 3JIOBXUBAaHb Ta
HEeXTyBaHHS (3HeBarH). Lle 03Hauae BKUTTA BCIX PO3YMHHX 3aXO0JiB IS 3a1I00IraHHs HAHECEHHS
IIKOJIM, 30KpEeMa CEKCyalIbHOI EKCIUTyaTallil, 3JI0BXXHBaHb Ta JOMaraHb;, 3aXUCT JIIOJEH, SIKi
KOHTaKTYyIOTh 13 Opranizaili€to, 0COOIMBO BPA3IMBHUX JOPOCIUX Ta JITEH, BiA i€l MIKOIW; Ta
aJIcKBaTHE pearyBaHHs, KOJIM IIKO/A JIICHO HACTAE.

Ile BU3HAUEHHS CNUpPAETbCS HA 3HaueHHS Ta npuHIMnu Opradizamii Ta Gopmye KyIabTypy
Opranizaii. Oprasizaunis npuiise 0co0IMBY yBary 3aro0iraHHIoO Ta pearyBaHHIO Ha MIKOAY Bix
OyAb-KOr0 TOTEHLIHHOro, (PAaKTUYHOTrO abo CHpoOM 3JOBXKMBAHHS BIAA0I0, JIOBIPOIO YU
BPA3JIUBICTIO, OCOOJINBO Y CEKCyalbHUX IIIISX.

3axucT Ta Oe3meKa AiTeil Ta JOPOCJINX i3 BPAa3JUBHUX I'PYNl HaceJeHHS

Jns Opranizaiii, 3axucT Ta Oe3meka JiTeH Ta BPa3IUBUX JOPOCITMX KOHKPETHO CTOCYETHCS
3amo0iranHs yciM ¢opmMam >KOPCTOKOTO TOBOJDKEHHS Ta EKCIUTyaTtallii JITed Ta Bpa3JIMBUX
nopociux. 3axucT Ta Oe3meka OeHedimiapiB Ta MOCTpaKIATUX OCIO - y HEHTPl AISUTBHOCTI
Opranizamii.

3000B's13aHHS MO0 3aXUCTY Ta OE€3MEKH 3aCTOCOBYIOTHCS MOCIOBHO 1 6€3 BUHATKY /10 MPOTrpaM
Opranizamii, mapTHEpiB Ta THepcoHany. BoHM BHMararoTh MONEPEKYyBaJbHOTO BUSBIICHHS,



3aro0iraHHs Ta 3aXUCTYy BiJl YCIX PHU3UKIB 3aIlOJISHHS IIKO/AU, CKCIUTyaTallii Ta 3J10BXHBaHb, a
TAaKO)X CTBOPEHHS Ta MiATPUMAHHS pPO3BUHEHMX, BIANOBIAAIBHUX Ta MPO30OPUX CUCTEM
pearyBaHHs, 3BITHOCTI Ta BUBYCHHS PU3HKIB, 10 BTUTIOIOTHCSA B )KUTTA. Lli cuctemu noBuHHI OyTH
OpDIEHTOBAaHMMH HA TOCTPAXKAAIMX, a TaKoX 3a0e3leuyBaTd  HAJIEKHUNA  3aXHUCT
00OBHHYBauyBaHUM 10 Oy/b-SKOTO BCTAHOBJICHHS BHHHU.

3J10BKUBAHHSA

370BKUBaHHSI B0 a00 CITy)KOOBUM CTAaHOBHIIEM - YMUCHE, 3 METOIO OZICP)KaHHS Oy/Ib-sIKOi
HEIMPaBOMIPHOI BUTOAM ISl caMOi ceOe uu 1HIIO1 (13MIHOT 00 IOPUAUIHOI 0COOM BUKOPUCTAHHS
CITY>KO0BOIO 0CO00I0 BJIA/IM YU CITY’>KOOBOT'O CTAHOBHIIIA BCYTIEpEY iIHTEpecaM CITyKOH, SIKITI0 BOHO
3aBJIAJIO ICTOTHOI LIKOJM OXOPOHIOBAHMM 3aKOHOM IIpaBaM, CBOOOJaM Ta iHTEpecaM OKpEeMHUX
rpoMajsiH abo Aep>KaBHUM UM TPOMAJICEKUM iHTepecaM, abo iHTepecaM IOpUANYHHX 0Ci0.

Kondinenuiitnicto

Kondinenuiitna ingopmariist Mae OyTH 3axXHIlieHa BiJ] HECAHKI[IOHOBAHOT'O PO3TOJIOIICHHS.
Kondinenuiitna ingopmaris - e inpopmaris, ska He € 3aralbHOBIJOMOIO Ta Ma€ NIEBHY LIHHICTb
st kKoHpineHniHocTi. Lle Bkitouae B cebe ocobucty iH(opmalliro, a TakoK KOHQIACHIIIHHI
nokymeHTd. KondineHuiiina iHpopmallis MOBUHHA MepelaBaTHCS JUIIE 3a TMOTPeOH BOJOIITH
TaKoro iH(opMaIli€ro, TOOTO BOHA HAJAETHCS JIUILIE TaM, Jie € O0IPYHTYBaHHS, 1110 0c00a IOBUHHA
il 3HATH AJIT BUKOHAHHS CBOET POJII.

Mooab

3TriJIHO 3aKOHOJIaBCTBA Y KpaiHH, MOJIOJIb - 0COOU BIKOM J10 35 POKiB.

Jns mineit BnacHoi mporpaMHoi poboTu Ta 300py nanux Opranizamis, BianoBigHo 1o OOH,
BHU3HAYA€E MOJIOJIb SIK JIroAeH y Bimi Big 10 g0 24 pokis.

HexrtyBanus

BusnauenHss Bkiouae ymHCHE a00 HEOoOepe)kHEe HE3aJ0BOJICHHS TOTped JIOAWHU, IO
MpU3BOJUTE 10 (pakTuyHOI a00 MOTEHIIMHOI MIKOAW ii 370pOB’t0, PO3BUTKY YW TIIHOCTI B
KOHTEKCTI BITHOCHH BiJIIIOBI1IaJIbHOCTI, JOBIPU YU BIAJIH.

IIcuxosoriune HACHJIBLCTBO

Le ¢popma nomManIHHOro HaCKIILCTBA, L0 BKIIIOYAE CJIOBECHI 00pa3H, MOTrpo3u, y TOMY YHCJI1 1010
TpeTix oci0, NPUHMWKEHHS, MepeciilyBaHHs, 3aJsIKyBaHHS, IHII [iSHHS, CHPSAMOBaHI Ha
0OMEXEeHHSI BOJICBUSBJICHHS OCOOM, KOHTPOJb Yy PENMpOayKTUBHIN cdepi, AKmo Taki mii abo
OC3IsITbHICTh BUKJIMKAIN Y TOCTPaXKIaioi 0coOM MOOOOBAaHHS 3a CBOIO O€3IEKy 4M Oe3MmeKy
TPETIX 0Ci0, CIPUYMHUIN €MOIIIITHY HEBIIEBHEHICTh, HE3/IaTHICTh 3aXUCTUTH ceOe abo 3aBaanu
IIKOAM TICUXIYHOMY 37I0POB'I0 OCOOH.

ITocTpaxknana ocoda

Oco0a, sika 3a3Haja )KOPCTOKOTO MOBOJKEHHS YU eKCIuTyaTtalii. TepMiH «OoCTpa)/jana» 4acTo
BXKHMBAIOTh 3aMICTh <GKEPTBa», OJIHAK IIe BUOIp 0COOHU, SIKMM YMHOM BOHA XO4Ye 11eHTU(IKyBaTH
ceOe.

CekcyajibHi JoOMaraHHs

CekcyasnbHl JOMaraHHsi - Jii CEKCyaJIbHOTO XapaKTepy, BHPaKEHI CIOBECHO (IOTPO3H,
3alIAKyBaHHs, HEMPHUCTOWHI 3ayBakeHHsS) a00 (i3uuHO (IOTOpPKAHHS, MOIJICCKYBaHHS), IO
MPUHWKYIOTh YM 00pakaroTh 0Ci0, AKi TepeOyBalTh Y BITHOCHHAX TPYJIOBOTO, CIIYKOOBOTO,
MaTepiaTbHOTO UM IHIIOTO TAMOPSIKYBaHHS.

CekcyaiabHe HACHMJIbCTBO - (hOpMa HACHIIBCTBA, 10 BKIIOYAE:

1) Oyab-sKi JISTHHS CEKCYaJIbHOTO XapaKTepy, BYUNHEHI CTOCOBHO MOBHOJIITHBOI 0coOu Oe3 ii



3rOJIN;

2) OyIlb-sK1 TISTHHS CEKCYaJIbHOT'O XapaKTepy, BUNHEHI CTOCOBHO JUTHHHM HE3JICKHO BiJ ii
3roau, ad0 B MPUCYTHOCTI AUTHHH;

3) NPUMYIITYBAaHHS J0 aKTy CEKCYaJIbHOTO XapaKkTepy 3 TPETbOI0 0Cc00010;

4) a TaKOX IHII TPaBOMOPYIIEHHS MPOTH CTATEBOI CBOOOAM YU CTATEBOi HEAOTOPKAHOCTI
0co0u, y TOMY YHCJIi BUMHEHI CTOCOBHO AUTHHM a00 B 11 MIPUCYTHOCTI.

HMIxoxa

[Ikona - 1ie mcuxosoriule, Gpizuyae Ta Oyab-sKe 1HIIIe TOPYIICHHS MPaB 0COOH.
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1. Introduction

Based on the Constitution of Ukraine, guided by the legislation of Ukraine regarding children
and vulnerable population groups, in particular the Code of Laws of Ukraine on Administrative
Offenses, the Criminal Code of Ukraine, the Law of Ukraine "On Childhood Protection", the Law
of Ukraine "On Social Services", other regulatory legal acts,

Non-government organization “The Leader” (hereinafter - the Organization) emphasizes:

1.1. Everyone has the right to be protected from all forms of harm, abuse, neglect and
exploitation, regardless of age, sex, sexual orientation, gender, gender identity or expression, race,
ethnic or national origin , religion or belief , partnership status, pregnancy or parental status,
disability, health status or any other personal status.

1.2. The Organization is intolerant of any abuse or exploitation by volunteers, employees,
members of the governing or supervisory bodies of the Organization or anyone associated with
the Organization.

1.3. The organization recognizes the human right to be free from discrimination and unequal
treatment, which is enshrined in international documents such as ICERD , ICCPR , ICESCR ,
CEDAW , CAT, CRC, CRPD2 and the legislation of Ukraine.

1.4. The Organization's commitment to sexual and reproductive rights for all includes
commitments to freedom and protection from harm. Work with young people and in their interests
is at the core of the Organization's work.

1.5. The Organization believes that creating a safe environment for all children, youth and
adults from vulnerable population groups requires cooperation between all volunteers, employees,
members of the Organization's management and supervisory bodies. It is everyone's responsibility
to raise any concerns they have or are told.

1.6. The organization is committed to addressing security and safety issues throughout its
operations through prevention, reporting and appropriate response.

1.7. This policy aims to define the guiding principles and values applicable to all elements
of the Organization (the General Assembly of the Organization, the Board and the Supervisory
Board of the Organization, staff). These guiding principles and values are implemented in
accordance with the legislation of Ukraine, the Charter of the Organization and other regulatory
documents and procedures of the Organization.

2. Purpose and scope of application

2.1. The purpose of this policy is to protect children and adults from vulnerable populations
from abuse and exploitation that may result from their contact with the Organization through:



- the behavior of volunteers, employees, members of the Organization's management
and supervisory bodies, representatives of partner organizations, other partners and everyone
connected with the Organization;

- development and implementation of projects and events by the Organization

2.2. The policy contains obligations accepted by the Organization and applies to all
volunteers, employees, members of the management and supervisory bodies of the
Organization, representatives of partner organizations, and other partners.

2.3. This policy does not cover:

- bullying or harassment, including sexual harassment in the workplace, which is
addressed within the Organization's Respect in the Workplace Policy and related procedures;

- safety and security concerns in the wider community not caused by the Organization
or anyone associated with the Organization.

2.4. If the concern concerns a volunteer, aged 18-25, who does not have other additional
characteristics that place the person in a vulnerable population group, the Organization's employee
responsible for ensuring protection and safety, in consultation with the volunteer, decides whether
it is best to resolve the issue in accordance with this Policy or the Workplace Respect Policy and
related procedures.

2.5. The organization will interact with other organizations that come into contact with
children and adults from vulnerable populations only if they agree to the standards and principles
of this Policy and the appropriate procedures to ensure protection and safety. The Organization's
relationship with organizations may be terminated if it becomes apparent that such standards and
principles are not being followed.

3. Definition

3.1. a child until he reaches the age of majority (18 years). A person aged 14 to 18 is
considered a minor. A person under the age of 14 is considered a minor.

3.2. Vulnerable population groups - individuals / families who have the highest risk of
falling into difficult life circumstances due to the influence of adverse external and / or internal
factors.

3.3. In this policy, safety and protection refers to the Organization's commitment to protect
children and vulnerable adults from harm that may arise as a result of interactions with the
Organization.

3.4. This policy also applies to the beneficiaries of the Organization. The Organization
recognizes that beneficiaries may be subject to abuse of power and, as such, may be considered
vulnerable in relation to their relationship with the Organization. This recognition does not mean
that beneficiaries should always be considered vulnerable, and is intended solely to ensure that
the Organization fully fulfills its protection and security obligations.

3.5. The terms "victim" or " victim " as used in this Policy refer to individuals who may have
been abused or exploited. The use of these terms does not imply that anyone suspected of engaging
in this abuse or exploitation should be held guilty. Other definitions relating to protection and
security are given in the glossary below.

4. Key principles



4.1. Empowerment - decisions of the victim or victim are made in such a way that they are,
where possible, based on the informed consent of the victim / adult victim, and will respect the
opinion of child victims or adults who cannot give informed consent . The organization will
endeavor to ensure that all its communications with victims/affected persons are in an appropriate
language and format.

4.2. Prevention - The organization recognizes the key role that prevention plays in ensuring
safety and security and ensures that it develops and delivers safe services that protect people from
abuse and exploitation. This includes applying a "safety lens" to advertising messages and
fundraising activities, as well as training and support to recognize abuse.

4.3. Protection - violent behavior in any environment is unacceptable. The organization and
its partners will provide services in a way that does not reduce their security and protection
responsibilities. The organization will support the operation of clear channels that allow
information to be reported confidentially and anonymously (if necessary). The organization will
respond appropriately to safeguarding and security concerns and provide support and
representation to victims / affected individuals.

4.4. Partnership - The organization provides its services directly and through partners, and
recognizes that local communities have a role to play in preventing, identifying and reporting
neglect and abuse. The organization will monitor partners' compliance with safety and security
standards and, if necessary, intervene if partners do not comply with accepted standards.

4.5. Proportionality - The organization recognizes that life can carry certain risks. The
organization will support the activities of its partners who identify risks and work to mitigate
them. The organization will ensure that its appropriate responses are proportionate to the
circumstances of any incident and the wishes of the victim/affected person.

4.6. Accountability - The organization will act in good faith, follow due process and be
transparent and accountable for its safeguarding and security activities. The organization will
include data on anonymous concerns received and responded to so that this data is available to its
members, beneficiaries and partners. The Organization recognizes that while everyone is
responsible for safety and security, the Director and Board members of the Organization are
responsible for ensuring that a safety and security culture is maintained within the Organization.

5. Implementation
5.1. The responsibility of the Board and the director is to ensure the existence and
implementation of this policy, to monitor its compliance and to periodically review it.

5.2. Responsible persons from among the employees and the Management Board of the
Organization develop and update appropriate procedures for raising concerns.

5.3. the director of the Organization and responsible persons in the partner organizations of
the Organization have:

- be aware of their responsibilities to ensure the safety and protection of children and
adults from vulnerable population groups;

- be aware of legislation that concerns the safety and protection of children and adults
from vulnerable population groups;

- adopt, implement and ensure compliance with security and safety policies and
procedures based on the above principles and implementation points, which should reflect the
requirements of Ukrainian legislation;

- ensure compliance with the Organization's security and safety incident reporting



procedures;

- ensure that all violations of the Protection and Security Policy are properly addressed
and that restricted information is preserved and securely stored.

6. Prevention

6.1. The Director, members of the Management Board, responsible persons in partner
organizations have:

- ensure that all employees are informed about and comply with this Policy, the
Organization's Code of Conduct and other Organization policies and procedures related to security
and safety issues;

- design and implement all projects and activities in such a way that children, adults
from vulnerable groups and beneficiaries are protected from any risk of harm that may arise as a
result of their contact with the Organization. This includes the method of collecting information
about persons involved in the Organization's projects and its distribution, as well as risk
assessment;

- implement strict procedures for ensuring protection and safety during the recruitment,
management and placement of employees;

- provide staff with safety and security training at a level commensurate with their role
in the organization but, as a minimum, ensure that all volunteers, staff, and members of the
Organization's governing and supervisory bodies are aware that abuse, neglect and exploitation
must not be tolerated and that all concerns will be registered and responded to , and know how
and to whom to report any such concerns;

- contribute to the creation and maintenance of an environment that prevents breaches
of security and protection and promotes the implementation of this Policy;

- report any concerns or suspicions about a breach of security and protection to a
responsible employee or member of the Organization's Management Board .

6.2. The Director, management and supervisory bodies of the Organization are responsible
for ensuring that this Policy and related procedures are included in their area of responsibility.

7. Message
7.1.  The Director of the Organization and responsible persons in partner organizations
have:

- ensure that there are safe and accessible ways to report concerns about a possible or
apparent breach of security and safety, information about which is brought to the attention of all
employees, volunteers and communities with which the Organization works;

- ensure that all supervisors and coordinators know how to fill out the incident report
form and to whom exactly this report should be forwarded for registration;

- ensure that all members of the Organization's management and supervisory bodies,
volunteers and employees are aware of the additional measures to be taken in cases involving a
child or adult from vulnerable groups;

- ensure the protection of any volunteer, member of the Organization's governing and
supervisory bodies, employee who reports a concern or files a complaint in accordance with the
whistleblowing principles contained in the Policy on raising concerns.

8. Reaction

8.1.  The organization and partner organizations have:
- promptly respond to notifications of security and protection violations and concerns,



in accordance with the Organization's Policies and procedures regarding the security and
protection of children and adults from vulnerable population groups and the legislation of
Ukraine;

- apply appropriate disciplinary measures to employees who have violated this Policy
or the Organization's Code of Conduct;

- make sure that the relevant actions take place in the interests of the injured person
(victim), and his needs are at the forefront of the investigation process;

- offer support to victims of harm caused by staff or anyone associated with the
Organization, whether or not a formal investigation is underway. An up-to-date list of local
organizations offering support should be available to victims/survivors (in the case of children,
their parents or guardians), which should include, but not be limited to, information on legal,
counselling, medical and psychosocial support. The decision on support should be made by the
victim/affected person.

- ensure that appropriate confidentiality is maintained at all stages of the process when
addressing safeguarding and security concerns. Information related to the incident and its
subsequent investigation should be shared only as necessary and should be protected at all times
in accordance with the Organization's Privacy and Disclosure Policy.

Privacy should act in the interests of the affected person, not the alleged offender, and should
never be used as an excuse for not responding to concerns;

- ensure submission of updated information on protection and security to the
Management Board of the Organization on a quarterly basis;

- ensure regular review and investigation of security and safety breach incidents.

8.2. In addition, partner organizations providing sexual and reproductive health services
to children, youth and vulnerable adults should have policies in place to ensure that service
delivery sites are safe environments that, at a minimum, have guidelines for ( healthcare)
professionals regarding their legal, professional and ethical obligations to report suspected abuse
or exploitation of a vulnerable client, respect their right to privacy, and obtain their informed
consent where appropriate.

This policy is reviewed periodically, but no less often than once every two years.



GLOSSARY

a child until he reaches the age of majority (18 years).

Vulnerable population groups - individuals / families who have the highest risk of falling
into difficult life circumstances due to the influence of adverse external and / or internal factors.
This includes vulnerable adults (adults at risk) who may be unable to care for or protect themselves
from harm or exploitation due to factors such as gender, mental health problems, mental or
physical disabilities , age or sexual orientation.

The term can also be used to refer to someone whose vulnerability is a consequence of their
situation rather than any inherent factor. This may include a person whose vulnerability is the
result of a natural disaster or conflict. It is also used for the purposes of the Organization's policies
and procedures to refer to the Organization's beneficiaries . The Organization recognizes that
beneficiaries may be subject to abuse of power and, as such, may be considered vulnerable in
relation to their relationship with the Organization. This recognition does not mean that
beneficiaries should always be considered vulnerable, and is intended solely to ensure that the
Organization fully fulfills its protection and security obligations.

Operation

Exploitation of a person should be understood as all forms of sexual and exploitation , use
in the porn business, forced labor or forced provision of services, slavery or practices similar to
slavery, servitude, involvement in debt bondage, removal of organs, conducting experiments on
a person without his consent, adoption (adoption) for profit, forced pregnancy or forced abortion,
forced marriage, forced involvement in begging, involvement in criminal activities, use in armed
conflicts, etc.

This definition applies to human trafficking and modern slavery.

Protection

For the Organization , safety and security generally means protecting people's health, well-
being and human rights and enabling them to live free from harm, abuse and neglect. This means
taking all reasonable steps to prevent harm, including sexual exploitation, abuse and harassment;
protecting people who come into contact with the Organization, especially vulnerable adults and
children, from this harm; and adequate response when harm does occur.

This definition is based on the values and principles of the Organization and shapes the
culture of the Organization. The organization is committed to preventing and responding to harm
from any potential, actual or attempted abuse of power, trust or vulnerability, particularly for
sexual purposes.

Protection and safety of children and adults from vulnerable population groups

For the Organization, the protection and safety of children and vulnerable adults specifically
refers to the prevention of all forms of abuse and exploitation of children and vulnerable adults.
The protection and safety of beneficiaries and affected persons is at the center of the
Organization's activities.

The protection and security obligations apply consistently and without exception to the
Organization's programs, partners and staff. They require proactive detection, prevention and
protection against all risks of harm, exploitation and abuse, as well as the establishment and
maintenance of developed, accountable and transparent systems for responding to, reporting and
studying the risks that materialize. These systems must be victim-centred and provide adequate
protection for the accused before any finding of guilt.

Abuse

Abuse of power or official position - intentional, with the aim of obtaining any unlawful



benefit for himself or another natural or legal person, the use of power or official position by an
official against the interests of the service, if it caused significant damage to the rights, freedoms
and interests of individual citizens protected by law or state or public interests, or interests of legal
entities.

Privacy

Confidential information must be protected from unauthorized disclosure.

Confidential information is information that is not generally known and has some privacy
value. This includes personal information as well as confidential documents. Confidential
information should only be disclosed on a need-to-know basis, meaning it is only disclosed where
there is a reasonable need for the individual to know it in order to perform their role.

Young

According to the legislation of Ukraine, youth are persons under the age of 35.

For the purposes of its own program work and data collection, the Organization, in
accordance with the UN, defines youth as people between the ages of 10 and 24.

Neglect

The definition includes the intentional or negligent failure to meet a person's needs that results
in actual or potential harm to their health, development or dignity in the context of a relationship
of responsibility, trust or authority.

Psychological violence

This is a form of domestic violence, which includes verbal insults, threats, including against
third parties, humiliation, harassment, intimidation, other actions aimed at limiting the will of a
person, control in the reproductive sphere, if such actions or inaction caused the victim to fear for
their safety or the safety of third parties, caused emotional insecurity, inability to protect
themselves or harmed a person's mental health.

The injured person

A person who has been abused or exploited. The term "victim" is often used interchangeably
with "victim", but it is a person's choice how they want to identify themselves.

Sexual harassment

Sexual harassment - actions of a sexual nature, expressed verbally (threats, intimidation,
obscene remarks) or physically (touching, patting), which humiliate or offend persons who are in
labor, service, material or other subordinate relationships.

Sexual violence is a form of violence that includes:

5) any acts of a sexual nature committed against an adult without their consent;

6) any acts of a sexual nature committed against a child regardless of their consent or
in the presence of a child;

7) forcing to have a sexual act with a third person;

8) as well as other offenses against a person's sexual freedom or sexual integrity,

including those committed against a child or in his presence.
Damage
Harm is psychological, physical and any other violation of human rights.



