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HOJITHKA
1{0/10 3am00iraHHs KOpymiii Ta BUPileHHs1 KOH(JIIKTY iHTepeciB
I'pomaacekoi opranizamii «Jlinepka»
kox €IPTIOY (45068190)

1. 3arajbHi moJ10:KeHHS

1.1. [Tiero AnTUKOpYMIIiiiHOIO MO THKO (Haui - [TomiTuka) I'pomanceka opranizaris “Jlimepka”
(mauti 3a TekcToM — Opranizaitisi) MporoJoIIye, o 11 YWICH! Ta MPaLiBHUKU y CBOIH BHYTPIIIHIN
JISUTBHOCTI, @ TAKOK y TIPABOBIIHOCHHAX 3 MAapTHEpaMH, OpraHaMu JIepKaBHOI BJIa/ld, OpraHaMH
MICIIEBOTO CaMOBPSAYBaHHs, (PI3UYHUMHU Ta IOPUIAMYHUMH 0COOAMHU BXKHMBAIOTh YCIX 3YCHIIb Ta
3aXO0/iB MO0 MPOTHUIT Ta 3aM00IraHHIO KOPYIIii B AisutbHOCTI Opranizarii.

1.2. Is IToniTuka po3poOieHa y BiAMOBIAHOCTI JO YHHHOTO 3aKOHOJIABCTBA Y KpaiHH, 30KpeMa,
3akony Ykpaimm “IIpo 3amobGiranHs kopymilii’, Ta THUMOBOI aHTUKOPYMIIIHHOI MPOTPaMH,
3aTBep/PKEHOT Haka30M HaiioHanhbHOTO areHTCTBa 3 MUTaHb 3anobiranHs kopymiii Big 10.12.2021
Ne 794/21.

1.3. Tepminu B it IlomiTumi BXKHUBaIOTHCSA B 3HAYECHHI, BU3HAUeHOMY 3akoHOM Ykpainu “IIpo
3ano0iranHs KOpymiii’, B TOMY YHCIi:

KOpYymililiHe NMPaBONMOPYIIEHHs] — YMHUCHE JiSHHS, IO MICTUTh O3HAaKW KOPYIIii, BUMHEHE
0co0010, Ha SKy TMOKJIAJeHI IMOBHI TMOCAJ0BI TOBHOBA)XCHHS, 3a SIKE 3aKOHOM BCTaHOBJICHO
KpUMiHAJIBbHY, aAMiHICTPAaTUBHY, [IUBIILHO-TIPABOBY Ta AUCIUILIIHAPHY BiIMOBIIATBHICTD;
KOPYIILisi — BAKOPHCTaHHs 0COOO0I0 HAJaHUX il CITy’)KOOBUX MIOBHOBAXKCHB Ta MOB’S3aHUX 3 M
MO>KJIMBOCTEH 3 METOIO OJIepKaHHS HEMPABOMIPHOI BUTOIM 200 MIPUHHSATTS OOIISTHKU/TIPOTIO3HUITIT
Takoi BUTOAU A cebe 4yu iHmMX ocid abo BiAMOBIAHO OOILSHKA/TPOMO3HINS UM HAJAAHHS
HETpaBOMIPHOI BUTO/IM TaKii 0co6i a0 Ha 11 BUMOTY 1HIIMM (DI3UYHUM YH IOPUIUYHUM 0CO0aM 3
METOI0 CXMJUTH If0 0co0y 10 TMPOTHIPABHOTO BHUKOPUCTAHHS HANaHUX il CIy:KOOBHX
MOBHOBAKEHB Ta MOB’SI3aHUX 3 IIIM MOKIIMBOCTEH;

HeNpaBOMipHA BHMIOJa — TPOIIOBI KOIITH a0o0 iHIIE MalHO, MepeBard, MiJIbIH, MOCIYTH
MartepialbHOro ab0 HeMaTepiaabHOTO XapaKTepy, IO iX 0OIIAI0Th, MPOTOHYIOTh, HAIAIOTh a00
OJIEPXKYIOTh 0€30IJIaTHO YH 3a IIHOI, HUXKYOK 332 MIHIMAJIbHY PUHKOBY, 0€3 3aKOHHUX Ha T€
I1ICTaB;

noTeHuiiiHuil KOHQIIKT iHTepeciB - HAsBHICTH Y 0COOM MPUBATHOTO iHTEpeCy y cdepi, B sAKii
BOHa BUKOHY€E CBOI CIIy’kKOOBI YW TPEICTaBHUIIbKI MOBHOBAXKEHHS, IO MOXXE BIUTMHYTH Ha
00’ €KTUBHICTh UM HEYTNIEPEHKEHICTh MPUHHSTTS HEIO PillleHb, a00 HAa BUNHEHHS YW HE BUMHEHHS
II¥ IIiJ Yac BUKOHAHHS 3a3Ha4Y€HUX [IOBHOBAXKEHD;

peajibHUIT KOH(IIKT iHTepeciB - CymepevyHiCTh MDK NPUBATHUM IHTEPECOM Oco0M Ta ii
CIIy’kOOBUMHU UM TPEICTABHUIBKMMH MOBHOBA)KEHHSMH, III0 BIUIMBA€ Ha 00 €KTUBHICTH abo
HEyTNEePEHKEHICTh MPUUHATTS pillleHb, 200 Ha BYMHCHHS UM HE BYMHEHHS il 11171 YaC BUKOHAHHS
3a3HaYCHUX TOBHOBAXXCHB;

NpUBATHUH iHTepec - OyIb-AKHii MalHOBMI YM HEMallHOBUH IHTEpeC OCOOH, Yy TOMY YHUCIIi
3YMOBJICHHH OCOOMCTHUMH, CIMEMHUMHU, JPY>KHIMHU YU 1HIIUMH 103aCITy>KOOBUMHU CTOCYHKaMH 3
(GI3UYHUMU YH IOPUIUYHUME 0CO0AMH, Y TOMY YHCHI Ti, 110 BUHUKAIOTH Y 3B’SI3Ky 3 WICHCTBOM
a00 MISUTBHICTIO B TPOMAJICHKUX, TOJMITUYHUX, PETITiHHUX YU 1HIIUX OpTaHi3aIlisX.



1.4. Tekcr 1iei [Tomituku nepedyBae y BIAKpUTOMY A0CTYyTi Ha BeO-caiiTi Opranizariii / cTopiHKax
B colliaibHUX Mepexax Opranizauii i BCiX 0ci0, 110 MaroTh Oa’kaHHs 03HAHOMUTHCH 13 HEIO.

2. Cdepa 3acTocyBaHHS Ta K0JI0 0Ci0, BiinmoBinajabHux 3a peasizauiro [omitukn

2.1. Iz IloniTuka € 00OB’S3KOBOIO JUIsl BUKOHAHHS yciMa mpauiBHukamMu Opranizalii, a Takox
IHIMTUMUA 0co0aMH, 30KpeMa ocobamu, sIKi yKJIaaarTh 13 Oprasizaii€lo JOTOBOPH LHUBLIHHO-
MPaBOBOTO XapaKTepy, y THX BUITQJKaX, KOJW BIAMOBIIHI 00OB’SI3KM 3aKpPIIUICH] B JOTOBOPAax 3
HAMH, Y BHYTPINIHIX JOKyMEHTaX, a00 MpSIMO CIIAyIOTh 13 HOPM YHWHHOTO 3aKOHOJABCTBA
Ykpainu.

2.2. s TlomiTmka TakoXX 3acTocoByeThcsi Opranizami€ero, ii mnpamiBHUKamMu Ta/abo
npeJCcTaBHUKaMHU y ii MpaBOBIIHOCHHAX 13 AUIOBUMHU MapTHEPaMH, Y TOMY YHCIi OpraHamu
JIepKaBHOT BJIaJM Ta OpraHaMH MiCLIEBOTO CaMOBpsAyBaHHs. Y BUNAJKY, skiio Opraxizamii crae
BiZIOMO PO BUMHEHHS OyAb-SKUX KOPYNUIHHUX TisSHb MPEICTaBHUKAMU J1IOBOTO MapTHEpa abo
KoHTpareHTa, Opranizaiisi Mae IpaBo MPUITMHUTH BITHOCHHH 3 TaKMMH JUIOBUMH MapTHEpaMU
a00 KOHTpareHTaMHu.

2.3. Bumoru ponopiB Opranizaiiii mozo 3arno0irandsi KOPYNIiiHUM SIBUIIAM, 10 MICTATHCS B
TPaHTOBIH yroii, BpaxoByThbest Opranizamieto sk yacTuHa imiei [TomTiukn B paMkax BUKOHAHHS
TaKol yroJu.

2.4. 3pgificHeHHs 3aXO0XiB IIOA0 BHWKOHAHHA (peamizamii) wiei IlomiTku B Mexax CBOiX
MOBHOBA)XEHb MPOBAJIATH:

1) unenu IlpaBninnas Opranizanii;

2) ronoBa Oprasxizaiiii;

3) Bci npaniBHuKH, wieHn OpraHizaiiii, a TaK0X 0co0H, K1 HaJAI0Th IMOCIYTH Ta/ab0 BUKOHYIOTh
po6otu s Opranizamii Ha TiACTaBl IUBLIHHO-TIPABOBUX JOTOBOPIB Ta/ab0 TOTOBOPIB MPO
HaJaHHS TOCIYT.

2.5. Y Bumanky HeOOX1THOCTI MPOBEACHHS OyIb-IKUX 3aX0/liB, CIPSIMOBAHUX HA peali3aIiro i€l
MOJIITUKH, OpraHi3allis TaKUX 3aXOJiB 1 KOHTPOIIb 32 X BUKOHAHHSM IOKIAAAa€Thes Ha ['omoBy
Oprasnizarii. [Tepenik KOHKpETHUX 3aX0/1iB, IPU3HAYCHHSA OC10, BIMOBIIATBHUX 32 X POBECHHS
TOII[O0 BU3HAYAIOTHCS Y BiANOBITHOMY pimeHHi [Ipasninas Opranizarii.

2.6. B3aeMoBiTHOCHHY 3 YJeHaMU Ta mpaiiBHuKaMu Opraizarii.

2.6.1. Opranizaiisi BUMarae BijJ CBOiX CriBpoOITHUKIB noTpuMaHHs 1i€i [lomituku, iHpopMyroun
iX Mpo KJII0YOBI MPUHIIUIIK, BUMOTH Ta CaHKIII] 3@ MOPYLICHHS.

2.6.2. B Opranizaiii 3a0e3nedyeTbcss KOHPIASHIIHHICT 1 JOCTYIMHICTh 1HPOPMYBaHHS OpTraHiB
yIpaBiaiHHSA Mpo (aKTH KOPYIMLIIHHUX MisTHb, KOPYIIii Ta OTPUMaHHS HEMPABOMIPHOI BUTOIH 3
00Ky 0ci0, 110 Ha/Ial0Th MOCIYTH B IHTEpecax oprasizaii ado Binx ii iMmeHi. Takoxx Opranizaiiis €
BIZIKPUTOIO 10 MPOMO3MILINA MIOAO0 MOKPAIIEHHS aHTHKOPYIMIIHHUX HpOLEAyp Ta KOHTPOJIO, a
TaKOXX 3amuTiB 3 OOKy IMpaliBHUKIB Ta TPETiX 0cCi0, 3a yMOBM iX BIANOBIAHOCTI YUHHOMY
3aKOHOJABCTBY Y KpaiHHU.

3. Hopmu npodeciiinoi eTUKH NpaniBHUKIB Ta wieHiB Opranizaunii

3.1. IIpamisauku Opranizariii mijg 4ac BAKOHAHHS CBOIX ()YHKITIOHAIbHUX 000B’s13K1B 3000B’s13aH1
HEYXHJIBHO JOACPKYBATHCS 3araJIbHOBU3HAHUX €THYHHX HOPM MOBEIIHKH.

3.2. IlpaniBuuku Opranizaiiii JifoTh 00’ €KTUBHO, HE3BAXKAIOUM HAa OCOOMCTI IHTEpECH, 0COOUCTE
CTaBJICHHA N0 Oyab-KUX 0Ci0, Ha CBOI MOJITHYHI MOTJSIAM, 11€0JIOTIYHI, peiiriiHi abo iHIIi
0COOHCTI MOTIISAN YU TIEPEKOHAHHS.



3.4. IIpaniBauku Opranizarii CyMIIHHO, KOMIIETEHTHO, BYaCHO, PE3YJIbTATHBHO 1 BiJIMOBIIAIHLHO
BUKOHYIOTh (DYHKIIIOHAJIbHI 000B’SI3KH, PILIICHHS Ta JIOPYYEHHs OPraHiB i MOCa0BUX OCi0, IKHM
BOHH MIATOPSAIKOBAHI.

3.5. [IpauiBauku Opranizariii, He3BaXKa0Uu Ha 0OCOOUCTI IHTEPECH, YTPUMYIOTHCS BiJl BAKOHAHHS
pilieHs 4u JopydeHb KepiBHULTBA OpraHizailii, IKIII0 BOHU CTaHOBIIATH 3arPO3y OXOPOHIOBAHUM
3aKOHOM ITpaBaM, CBOOOaM YH IHTepecaM OKPEMHX TPOMAJIsH, FOpUIUIHUX 0C10, nepKkaBHUM a00
CyCHUTPHUM 1HTEpecaMm abo cymnepedyaTh 3aKOHOIaBCTRBY.

3.6. IlpamiBauku Opranizaiii caMOCTIHHO OIIHIOIOTH MPAaBOMIPHICTh HAJaHUX KEPIBHUIITBOM
pillieHb YU JOPYYCHb Ta MOXKIIMBY KOy, 10 Oy/ie 3aBAaHa y pa3l BUKOHAHHS TaKHX PIIICHb YU
JOPYYEHb.

VY pasi oTpuMaHHs Ui BUKOHAHHS pIlIEHb YU JOPYYEHb, sKi mpamiBHUK Opranizamii BBaXkae
HE3aKOHHUMU a00 TaKWMHU, 110 CTAHOBJISAITH 3arpo3y OXOPOHIOBAaHUM 3aKOHOM IpaBaM, CBOOOIaM
YH iHTepecaM OKPEMHX IPOMa/IsiH, IOPUANYHHX OCi0, ep)aBHUM abo0 CyCHiIbHUM iHTEepecaM, BiH
MOBMHEH HEraifHO B MHUCHMOBIN (GopMi MOBIIOMUTH PO IIe Oe3mocepeHhOro KepiBHUKA, abo
npaBiinHa Opraxizaiii.

4. IIpaBa Ta 000B’sI3KH NPAalliBHUKIB TAa YWieHIB opraHizamii

4.1. Ynenu, npamiBHUKH Ta iHII 0co0u, 110 AiI0Th BiJ iMeHi Opranizaiiii, MatoTh paBso:

1) HamaBaTH MPOMO3UIIIT MO0 yIOCKOHAICHHS Ii€T MOTITHKHY;

2) 3Bepratucs o [Ipasninas Opranizanii 3a KOHCYJIbTALISIMU 111010 BUKOHAHHS ITi€] TMOJIITUKY Ta
pO3’ICHEHHSIMU 1010 ii MOJI0KEHb;

3) aHOHIMHO TOBIAOMJIATH TIPO akTh nopymeHHs gaHoi [lomitukwy;

4) He HECTH BIANOBITATHHOCTI 3a TMOBIJOMJICHHS TPO BUSBJICHI UM IMOTEHIIMHI TOPYIICHHS
noJyioxkeHb [lomituku.

4.2. ITpamiBHUKY Ta 1HII 0coOH, IO MiFOTH Bix iMeHi Opranizaiii 30008’ s13aHi:

1) noTpuMyBaTHCS BIAMOBIAHUX BUMOT AIFOYMX 3aKOHOJIABYMX AKTiB 3 BiJIMTOBITHUX MTUTAHb Ta ITI€T
[MoniThky, a Takoxk 3a0e3mevyBaTH iX MPaKTHUHY peai3allio;

2) BUKOHYBATH CBOI Oe3rocepeHi 000B’I3KM 3 BpaxyBaHHAM iHTepeciB OpraHizanii;

3) meBiaxmagHo iHdopmysaru [IpaBninas Opranizamii mpo BHUMAJKK MOPYIICHHS BUMOT Mi€i
noniTuku (a0 Tpo BUMAAKHM MiIOYPIOBaHHS 1O TaKWUX Jii), BUMHEHHS KOPYMIIHHUX abo
MOB’SI3aHUX 3 KOPYIIIIEI MPaBOMOPYIIEHb 1HIMMMHU mpaniBHuKamMu Opradizamii abo iHIIUMH
Gb13UYHIME a00 IOpUANIHUME ocobamu, 3 sskumu OpraHizaiiis nepedyBae ado manye nepedyBaTu
y JUIOBUX BiJIHOCHHAX;

4) meBigknanaHo iHGopmyBatu [IpaBninas OpraHizaiii Ipo BHHUKHEHHS PEalbHOTO,
HOTEHIITHOTO KOH(IIIKTY iHTEpECiB;

5) yTpumyBaTucCs BiJ TOBEIIHKH, SKa MOXE€ OyTH pO3I[IHEHOI $K TOTOBHICTh BYMHUTH
KOpyMLiliHEe MpaBOMOPYIIECHHS, OB’ A3aHe 3 AisIbHICTIO Opranizarii;

6) HEe BUMHATH Ta HE OpaTH ydacTi y BUYMHEHHI KOPYIUIHHHUX MPaBONOPYIIEHb, MOB’S3aHUX 3
nismeHICTIO OpraHizartii.

4.3. [TpamiBHUKaM Ta 1HIIHAM 0co0aMm, 0 ATk Bij iMeHi Opranizaiiii 3a00poHI€ThCS

1) BUKOpUCTOBYBAaTH CBOI CITy>KOOBI MTOBHOBa)XKEHHSI a00 CBOE CTAHOBHIIE Ta TOB’S3aHI 3 UM
MO>KJIMBOCTI 3 METOIO OJIEp KaHHS HEMPABOMIPHOI BUTOIM /IS ce0e UM 1HIIUX 0ci0;

2) BUKOPUCTOBYBATH Oy/b-sike MaitHo Opranizanii uu i KOIITH B IPUBAaTHUX IHTEpecax 0e3 3rou
kepiBHHKa OpraHizamii;



3) Bumaratu abo OoTpuMyBaTH Oyab-sSKy MaTepiaibHy a00 HemaTepialibHy BUTOMy (I71s cebe uun
JUIs OMU3BKUX 0Ci0) y 3B A3KY 13 3[1HICHEHHSM CBOiX IMOCaJOBUX 00OB’SI3KiB, KA He repeadoayeHa
TPYAOBUM a00 IHIIMM JOrOBOPOM Mik HUMH Ta Oprasizaui€io;

4) opraHizoByBaTH, OyTH MOCEPETHHUKOM ab0 OCOOMCTO 3MAiCHIOBATH Oyab-sKi TOTIBKOBI a0o
0€3roTiBKOBI TJIATEeX1 YM PO3PAaXyHKHU 3 AUTIOBUMHU mapTHepamu Opranizaiiii, sIKIIO Taki IiaTexi
YU PO3paxyHKHU He mepeadaueHi YNHHUM 3aKOHO/IaBCTBOM;

5) BIMBaTH TpsIMO a0 OMOCEPEIKOBAHO Ha pilIeHHs MpariBHUKIB Opranizamii 3 MeTOIo
OTpUMaHHS OyIb-sIKOT MaTepialibHOT 400 HeMaTepiaIbHOT BUTOIN IS ceOe UM Jj1sl OJTM3BKUX OCi0,
sKa He TependadeHa TpyJ0BUM a00 1HITUM JOTOBOPOM MK HUMH Ta OpraHi3aili€eo;

6) BUMHATU OyIb-iKi Iii, sIKI MpsIMO a0 OMOCEPeAKOBAHO MiAOYPIOIOTH IHIIMX MPAI[iBHUKIB
Opranizariii 10 nopyuieHHs BUMor 3akoHy uu 1iei [lomiTuku.

4.4. Ilicna 3BiTbHEHHS a00 IHIIOrO MPHUIMHEHHsS chiBpoOiTHULTBA 3 Opraxizamieo 0co0i
3a00pOHSETHCST PO3TOJIOIIYBaTH a00 BHKOPHCTOBYBATHM B IHIIMHM cHOCiO y CBOIX iHTepecax
iHdopmMartiro (6e3 3roau kepiBHuka Opranizarii) , sKa crajia iif BijioMa y 3B 3Ky 3 BUKOHAHHSM
CBOIX TIOBHOBa)XCHb, JIOTOBIPHHUX 3000B’13aHb, KPIM BUTIAIKIB, BCTAHOBJICHUX 3aKOHOM.

5. BperyaoBanHsi KOH(JIIKTY iHTepeciB B AissibHOCTI Opranizanii

5.1. Jna 3anobiraHHs BUHUKHEHHS KOH(IIKTY iHTepeciB B Opranizaiii BCTaHOBIIOIOTHCS
HACTYIHI OOMEXEHHS:

5.1.1. JIBi Tperix Bix 3aranbHOi KitbkocTi wieHiB I[lpaBninHs Opranizamii He MOXYTb OyTH
npauiBauku Opranizaiii, siki OTpUMYIOTh 3apo0iTHY miary. Yuacth B [IpaBninai Opranizarii €
0€e30I1aTHOIO.

5.2. V Bumanky BUHUKHEHHS KOHQIIKTY iHTepeciB B Opranizaiii 3aCTOCOBYIOTHCS HACTYITHI
3aX0JIu:

5.2.1. Ilpanisauku Opranizaiii Ta a6o Ocobw, 3 IKUMH YKJIaICHO TOTOBip 3000B’s13aH1 HE T3HIIIIE
HACTYyITHOTO POOOYOTro JHS 3 AaTH, KOJIM JI3HAIMUCS YW TMOBUHHI OYJIM JAI3HATHCS MPO HASBHICTH Y
HUX pEAJIbHOT0 YM TOTCHLIHHOTO KOH(IIKTY I1HTEpeCiB, MOBIIOMISAIOTH MPO II€ CBOTO
0e3mnocepeIHbOTO KepiBHUKA, a00 0coly, sika yKiana A0roBip Bia iMeHi OpraHizarii Ta BXUTH
3aX0/1iB II[OJI0 BPETYIIOBAHHS PEaIbHOTO a00 MOTEHIIIHOTO KOH(IIKTY IHTEpECIB.

5.2.2. besnocepenHiit kepiBHUK 0cobu, abo ocoba, sika ykiana JoroBip Bix imeni Opranizamii
MPOTATOM JIBOX POOOYMX JHIB IMICIs OTPUMAHHS MOBIJOMJICHHS a00 CaMOCTIHHOTO BHSIBIICHHS
iHdopMartlii mpo HasIBHICTH y MAJIETIION HOMY OCOOM peabHOTO UM MOTEHIIHHOTO KOH(IIIKTY
IHTEepECiB MpUMae pIlIEHHS TPO CIOCI0O BperyaoBaHHS KOHQIIIKTY I1HTEpECiB, MPO IO
MOBIIOMJISIE TIPaIliBHUKA Ta a00 0co0y, 3 SIKOIO YKJIaJIEHO JIOTOBIp.

5.3. BperymoBanHs KOHGIIKTY IHTEpPECiB 3HIMCHIOETHCS 3a JOMOMOTOK OIHOTO 3
HU)KYCHABEJICHHUX 3aXO/IiB:

5.3.1. y cynenns npaiiiBauka abo Ocobu, 3 KO0 YKJIaJCHO JOTOBIp BiJl BUKOHAHHS 3aBIAaHHS,
BYMHEHHS Ji{i, IPUHHATTS PIIIEHHS Y4 y4acTi B HOro MpuiHSTTI;

5.3.2. BCTaHOBJICHHSI 10JJaATKOBOT'O KOHTPOJTIO 32 BUKOHAHHSM IPAIliBHUKOM 200 0C00010, 3 SIKOIO
YKJIQJICHO JTIOTOBIp BI/IMOBITHOTO 3aBJaHHsI, BUNHEHHSIM HUM MEBHUX M1 YW TIPUHHATTS PIlICHb;
5.3.3. oOMexxeHHs y JOCTyMi mpaiiBHUKAa a00 0COOH, 3 SIKOI YKJIaJCHO JOTOBIpP 10 TEBHOL
iHpopmarrii;

5.3.4. nepernsany o6csry QyHKIioHaTBHIX 000B’SI3KIB MpaIliBHUKA,

5.3.5. nmepeBenieHHs MpalliBHUKA Ha 1HITY TOCAY;

5.3.6. 3BUIbHEHHSI MpalliBHUKA, PO31IPBAHHS JI0TOBOPY.



5.4. Pimenns mpo BperyatoBaHHsA KOH(IIIKTY iHTepeciB y misutbHOCTI ['omoBu Opranizartii
npuiimaetbes [paBninasam Opranxizarii.

5.5. IlpaniBauku Opranizaiiii abo ocodu, 3 SKUMH YKJIa€HO JI0TOBIP, MOXKYTh CAMOCTIHHO BXKUTH
3aXO0[iB IIOAO BPETYJIOBaHHS KOH(DIIKTY IHTEpECiB LUIAXOM I11030aBJICHHS BiJIMOBIIHOTO
MPUBATHOTO 1HTEPECY.

6. AyaIuT i KOHTPOJIb

6.1. B Opranizarii Moxe MPOBOAUTHCS 30BHIMIHIN ayauT (iHAHCOBO-TOCIOAAPCHKOI AiSITBHOCTI,
KOHTPOJIb 332 TTOBHOTOIO Ta MPaBUJIBHICTIO BIIOOPAKEHHS NAHUX B OyXTaaTepChbKOMY OOJIKY 1
JOTPUMAaHHSAM BHMMOI YHMHHOTO 3aKOHOJABCTBA 1 BHYTPIIIHIX HOPMAaTHBHUX JOKYMEHTIB
Oprasizariii, B TOMy YHCIIi IPUHILIMIIIB 1 BAMOT, BCTAHOBJIEHUX wi€to [lomiTukoro.

6.2. B pamkax mpoueayp BHyTpimiHbOro koHTposto [IpaBminusam Opranizanii MOXyTb
3IHCHIOBATHCH MEPEBIPKH KIIOUOBUX HAIMPSMKIB JisUIBHOCTI, BKIIIOYAIOUYX BHOIPKOBI MEPEBIPKH
3aKOHHOCTI 3/1HCHIOBAaHUX TUIATEXKIB, iX EKOHOMIYHOI OOTPYHTOBAHOCTI, JOIJIBHOCTI BUTPAT, B
TOMY 4YHCII Ha TMpeaMeT TMIATBEPPKCHHS TEPBUHHUMH OOJIKOBHMH JIOKYMEHTaMH Ta
BIIIIOBIIHOCTI BUMorawm Iiel [TomiTuky.

6.3. Pusuku, moB’s13aHi 3 KOPYyMIli€r0, 000B’I3KOBO MarOTh OyTH B3ATIi 10 yBard mpu po3poOIli Ta
3aTBEpKEHHI BHYTPIIIHIX JOKyMeHTiB OpraHizarii.

7. BHeceHHs1 3MiH

7.1. Ilpu BUSIBIEHHI HEJOCTATHRO €()EKTUBHUX MONIOXKEHb 1i€i [lomiTuku, abo mpu 3MiHI BUMOT
3aKoHO/IaBcTBa Ykpainu, [IpaBninus Opranizariii iHiIitoe po3poOKy 1 pearizalliio IuiaHy Iid 3
neperyisiay Ta 3MiHu i€l [omTuky.

8. BianosigajanHicTh
8.1. [Topymienns miei [TomiTuky 1 MOI0XKEHb, pO3pOOJECHUX HA il BUKOHAHHS, € ITICTaBOIO IS
NOPUTATHEHHS npaniBHUKIB Opranizanii 10 AUCIUILTIHAPHOI BiIIOBIJAIEHOCTI.



APPROVED
Protocol No. 3 dated 04/17/2023
board of " THE LEADER"

POLICY
On Prevention of Corruption and Resolution of Conflict of Interest
"THE LEADER"
code (45068190 )

1. General Provisions

1.1. With this Anti-Corruption Policy (hereinafter referred to as the Policy), the Non-
Governmental Organization "The Leader" (hereinafter referred to as the Organization) declares
that its members and employees, in their internal activities and legal relationships with partners,
government authorities, local self-government bodies, individuals, and legal entities, make every
effort to counteract and prevent corruption in the Organization's activities.

1.2. This Policy is developed in accordance with the current legislation of Ukraine, including the
Law of Ukraine "On Prevention of Corruption," and the Standard Anti-Corruption Program
approved by the order of the National Agency for Prevention of Corruption dated December 10,
2021, No. 794/21.

1.3. The terms in this Policy are used as defined by the Law of Ukraine "On Prevention of
Corruption," including:

corruption offense: an intentional act containing signs of corruption committed by a person
vested with full official powers, for which the law provides for criminal, administrative, civil,
and disciplinary liability;

corruption: the use by a person of the official powers granted to them and associated
opportunities to obtain unlawful benefits or the acceptance of a promise/proposal of such
benefits for themselves or others, or the promise/proposal or provision of unlawful benefits to
such person or at their demand to other individuals or legal entities to induce this person to
unlawfully use the official powers granted to them and associated opportunities;

unlawful benefit: money or other property, advantages, privileges, material or immaterial
services promised, offered, provided, or received free of charge or at a price lower than the
minimum market value, without legal grounds;

potential conflict of interest: the existence of a person's private interest in the area where they
perform their official or representative duties, which may affect the objectivity or impartiality of
their decision-making or the commission or omission of actions while performing these duties;
actual conflict of interest: a contradiction between a person's private interest and their official or
representative duties that affects the objectivity or impartiality of decision-making or the
commission or omission of actions while performing these duties;

private interest: any property or non-property interest of a person, including those arising from
personal, family, friendly, or other non-service relationships with individuals or legal entities,
including those arising in connection with membership or activities in public, political, religious,
or other organizations.

1.4. The text of this Policy is publicly available on the Organization's website/social media pages
for all individuals wishing to familiarize themselves with it.



2. Scope of Application and Persons Responsible for Policy Implementation
2.1. This Policy is mandatory for all employees of the Organization, as well as other individuals,
including those who enter into civil-law contracts with the Organization, in cases where
corresponding obligations are stipulated in contracts with them, in internal documents, or directly
follow from the norms of the current legislation of Ukraine.
2.2. This Policy also applies to the Organization, its employees, and/or representatives in its
relationships with business partners, including government authorities and local self-government
bodies. If the Organization becomes aware of any corrupt actions by representatives of a business
partner or contractor, the Organization has the right to terminate relations with such business
partners or contractors.
2.3. The requirements of the Organization's donors to prevent corrupt practices, as stated in the
grant agreement, are considered by the Organization as part of this Policy within the framework
of fulfilling such an agreement.
2.4. The implementation of measures to implement this Policy within their powers is carried out
by:

e Members of the Organization's Board;

e The Head of the Organization;

¢ All employees, members of the Organization, as well as individuals who provide services

and/or perform work for the Organization based on civil-law contracts and/or service
contracts.

2.5. In the case of the need to carry out any measures aimed at implementing this policy, the
organization of such measures and control over their implementation are the responsibility of the
Head of the Organization. The list of specific measures, the appointment of individuals responsible
for their implementation, etc., are determined in the relevant decision of the Organization's Board.
2.6. Relationships with Members and Employees of the Organization.
2.6.1. The Organization requires its employees to adhere to this Policy, informing them about key
principles, requirements, and sanctions for violations.
2.6.2. The Organization ensures the confidentiality and accessibility of information to the
management about facts of corrupt actions, corruption, and the receipt of undue benefits by
individuals who provide services in the interests of the organization or on its behalf. The
Organization is also open to suggestions for improving anti-corruption procedures and control, as
well as requests from employees and third parties, provided they comply with the current
legislation of Ukraine.

3. Professional Ethics Standards for Employees and Members of the Organization

3.1. Employees of the Organization, while performing their functional duties, are obliged to strictly
adhere to universally recognized ethical norms of behavior.

3.2. Employees of the Organization act objectively, regardless of personal interests, personal
attitudes towards any individuals, their political views, ideological, religious, or other personal
views or beliefs.

3.4. Employees of the Organization conscientiously, competently, timely, effectively, and
responsibly fulfill their functional duties, decisions, and assignments of the authorities and officials
to whom they are subordinate.

3.5. Employees of the Organization, despite personal interests, refrain from executing decisions or
assignments of the Organization's leadership if they pose a threat to the legally protected rights,



freedoms, or interests of individual citizens, legal entities, state or public interests, or contradict
the legislation.

3.6. Employees of the Organization independently assess the legality of decisions or assignments
given by the leadership and the potential harm that may be caused by executing such decisions or
assignments.

In case an employee of the Organization receives decisions or assignments for execution that they
consider illegal or posing a threat to the legally protected rights, freedoms, or interests of individual
citizens, legal entities, state or public interests, they must immediately, in written form, inform
their immediate supervisor or the Board of the Organization.

4. Rights and Obligations of Employees and Members of the Organization
4.1. Members, employees, and other individuals acting on behalf of the Organization have the right
to:

e propose improvements to this policy;

e seek guidance from the Organization's Board on the implementation of this policy and
clarification of its provisions;

e anonymously report instances of policy violations;

e not be held responsible for reporting identified or potential policy violations.

4.2. Employees and individuals acting on behalf of the Organization are obligated to:

e adhere to the relevant requirements of existing legislative acts on relevant matters, this
Policy, and ensure their practical implementation;

e perform their immediate duties considering the interests of the Organization;

e promptly inform the Organization's Board of instances of policy violations (or instances of
incitement to such actions), the commission of corrupt or corruption-related offenses by
other employees of the Organization or other individuals with whom the Organization is
or plans to be in business relationships;

e promptly inform the Organization's Board of the occurrence of a real or potential conflict
of interest;

e refrain from behavior that may be construed as readiness to commit a corrupt offense
related to the Organization's activities;

e not commit or participate in committing corrupt offenses related to the Organization's
activities.

4.3. Employees and individuals acting on behalf of the Organization are prohibited from:

e using their official powers or their position and related capabilities to obtain an undue
advantage for themselves or others;

e using any property of the Organization or its funds for private interests without the consent
of the Organization's leadership;

e demanding or receiving any material or non-material benefit (for themselves or close
individuals) in connection with the performance of their official duties, which is not
provided for by the labor or other contracts between them and the Organization;

e organizing, acting as an intermediary, or personally making any cash or non-cash payments
or settlements with business partners of the Organization if such payments or settlements
are not provided for by applicable legislation;



e directly or indirectly influencing the decisions of Organization employees to obtain any
material or non-material benefit for themselves or close individuals, which is not provided
for by the labor or other contracts between them and the Organization;

e taking any actions that directly or indirectly incite other Organization employees to violate
the requirements of the law or this Policy.

4.4. After termination or other cessation of cooperation with the Organization, individuals are
prohibited from disclosing or otherwise using, in their own interests, information (without the
consent of the Organization's leadership) that became known to them in connection with the
performance of their duties, contractual obligations, except in cases established by law.

5. Conflict of Interest Resolution in the Organization's Activities

5.1. To prevent the occurrence of conflicts of interest in the Organization, the following restrictions
are established:

5.1.1. Two-thirds of the total number of members of the Organization's Board cannot be employees
of the Organization receiving a salary. Membership in the Organization's Board is voluntary.

5.2. In the event of a conflict of interest in the Organization, the following measures are applied:
5.2.1. Employees of the Organization or individuals with whom a contract has been concluded
must, no later than the next working day from the date they learned or should have learned about
the existence of a real or potential conflict of interest, inform their immediate supervisor or the
person who concluded the contract on behalf of the Organization and take measures to resolve the
real or potential conflict of interest.

5.2.2. The immediate supervisor of the person or the person who concluded the contract on behalf
of the Organization, within two working days from the receipt of the notification or self-discovery
of information about the existence of a real or potential conflict of interest in their subordinate,
makes a decision on the method of resolving the conflict of interest and informs the employee or
the person with whom the contract was concluded.

5.3. Conflict of interest resolution is carried out through one of the following measures:

5.3.1. Reassignment of the employee or individual with whom a contract has been concluded from
performing a task, taking actions, making decisions, or participating in decision-making;

5.3.2. Establishing additional control over the performance by the employee or individual with
whom a contract has been concluded of a specific task, taking certain actions, or making decisions;
5.3.3. Restricting access by the employee or individual with whom a contract has been concluded
to certain information;

5.3.4. Reviewing the scope of the employee's functional duties;

5.3.5. Transferring the employee to another position;

5.3.6. Dismissing the employee, terminating the contract.

5.4. The decision on resolving a conflict of interest in the activities of the Head of the Organization
is made by the Organization's Board.

5.5. Employees of the Organization or individuals with whom a contract has been concluded may
independently take measures to resolve a conflict of interest by eliminating the relevant private
interest.

6. Audit and Control
6.1. External audit of financial and economic activities, control over the completeness and
accuracy of data reflection in accounting, and compliance with the requirements of applicable



legislation and internal regulatory documents of the Organization, including the principles and
requirements established by this Policy, may be carried out in the Organization.

6.2. Within the internal control procedures, the Organization's Board may conduct checks on key
areas of activity, including selective checks of the legality of payments made, their economic
feasibility, and the appropriateness of expenses, including for the purpose of confirming them with
primary accounting documents and compliance with the requirements of this Policy.

6.3. Risks related to corruption must be taken into account when developing and approving the
Organization's internal documents.

7. Amendments

7.1. In case of identifying ineffective provisions of this Policy or changes in the requirements of
Ukrainian legislation, the Organization's Board initiates the development and implementation of
an action plan to review and amend this Policy.

8. Responsibility
8.1. Violations of this Policy and the provisions developed for its implementation are grounds for
holding Organization employees accountable for disciplinary action.



